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IRC SECTION 457(b)

Deferred Compensation Specimen Plan Document

I 3 INTRODUCTION ; : B

The purpose of this Plan is to enable eligible Employees to defer Compensation. Thiy Plan is intended 10 mest the requirements of
section 457(b) of the Internal Revenue Code of 1986, 2s amended.

]

b g DEFENFFIONS ' ST
ThcfoﬂowingwordsnndphramwhenusedhthcPhnwithiniﬁnlmpimlhmshaﬂ,for&cmof&is?hn,mmmmings
sct forth bedow unless the context indicates that other meanings are intended:

ACCOUNT
Mmhsepmamtmmmmbwmmmmdﬁsﬂmﬁ:reachl‘micipmwhhmpecttnsuch Participant”s
interest in the Plan,

ADOPTION AGREEMENT
Means the documnent cxecuted by the Employer through which it adopts this Code Section 457(b) Deferred Compensation Plen and
thereby agrees to be bound by all terms and conditions of the Play,

ANNUAL DEFERRAL
Muns,withwmnmxableywofal’mﬁcipmndxemm:oftampcnsaﬁundcﬁmedundenhcﬂan.whemerbynl-ymduﬁonw
by nonelecuve Employer contribution (Matching Contributions and Formula Conmibutions are nonelective Employer comributions). The
amoumquompensaﬁondcfmdlmdamePhnistakminmmmasaaAnnmlDefmalinthetaxablcywoft!w?nrﬁc:pmtinwhich
dct'med,or,ii!atcr.mcycurinwhjchthenmounmeompmﬁnn&fmedisnolongersubjedmnsubstm&alﬁskoffmfd&m If the
amount of compensation deferred under the Plan during a txable year of thoe Paniicipant is nof subject to a substantial risk of forfeinmre, the
amount taken into account as an Annunl Deferral is not adjusted 10 reflect gain or loss allocsble to the Compeasation deferred. I, howevet,
the amount of Compensation defirred under the Plan during the taxable yesr is subject to a substantial risk of forfeimre, the amoun of
Compensation defierred that is taken into account as an Annuai Deferral in the taxable year in which the substastial risk of forfeiture lapses
mustbeadjnsrcdlomﬂectgmnurlossu!!ocahlctolhc?ompensaﬁondcfcrmlmtilthcxubsmntiall‘iskol'forfeimelapw.

APPLICABLE DOLI.AR AMOUNT
Means the applicahle doller smount determined under the following wble for the specified taxable year of  Participant, ur pursuact to
cost of living adjustments referred to ofter the table;

Taxable Year Beginning ia the Followitg Calendar Year Applicable DoBlar Amoust
2002 511,600
2003 $12,000
2004 513,000
20085 $14.000
2006 515,000

For taxsble years beginning after Decomber 31, 2006, the $15,000 amouat shall be adjusted in $500 incrernents pursuant to Sastion
457(c)}15XB) of the Code. i

BASIC PLAN DOCUMENT
Means this specimen Code Section 457(b} Deferred Compensation Plan Document.

BENEFICIARY
Means eny person(s) or catity(ies) designaiid by the Participant to recoive the Participant*s benefits from the Plan in the event the
Participant diex before recciving a distribution of all of his or her Plan benefits.

CASHOUT LEVEL
Means the amount specified by the Employer in the Adoption Agresent for purposes of applying the Ceshout Rules in Section 4.12 of
the Plen. :

CODE
Means the [nternal Revenue Code of 1984 as amended from time-to-time.
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COMPENSATION

Means all cash compensation for scrvites to the Employer, ineluding salary, wages, fees, commissians, bonuses, and overtime pay that
is includible in the Employee’s gross incors for the calendar yeur plus amounts that wouid be cash compensation for services 0 the
Employer includible in the Employec’s grosa meomo for the calendar year but for a compensatioa reduction election under Secticn 125,
132(£), 401(k), 40D3(b), or 457(b) of the Code (including an elegtion t defer compensation under Section Three) Connpensation
deferred under this Plan shall be 1aken into account at its value in the Plag Year in which it is deferred.

EFFECTIVE DATE
Means the date this Plan becomes effective a¢ indicated in the Adoption Agreement. However, where o separute: date is stated in the
Plan as of which a particular Pian provision becomes effective, such date will control with respect (o x2id provision.

ELECTIVE DEFERRAL
Means the amount of Compensation which a Participant elects to defer pursuant to 2 Salary Reduction Agreement.

ELIGIBLE EMPLOYEE
Mcans those Employees identified as Eligible Employces in the Adoption Agreement.

EMPLOYEE

Means cach patural person, whether appoimed or elected, wha is employed by the Employer as a common law employee ar independent
contractor, excluding any cmployee who s included in 2 unit of employess vovered by o collecnve bargaining agrecment that does not
specifically provide for participation in the Plan.

EMPLOYER

Means any state, political subdivision of a state, any ogency of instrmentality of a state or politcal subdivision of a state or agy other
organization excmpt from tax under the provisions of the Code which evidences its sponsorship of this Plan by exccuting an Adoption
Agreement.

ENTRY DATES
Means the first day of the Plan Year and the first day of the seventh month of the Plan Year, unlese the Employer has specified more

frequent dates in the Adoption Agreement.

FUND
Means the assets of the Plan.

INCLUDIBLE COMPENSATION
Means with respect to a Plan Year beginning after December 31, 2001, the Posticipant's compensation, as defined in Section 415c)3)
of the Code, for service performed for the Emplayer

Prior to such & Plan Year, Inctudible Compensation means a Panticipant’s Compensation for a taxable year including only Compensation
from the Employer that is atributable 16 scrvices performed for the Exmplover and that is included in the Participant's gross meome for
the taxable year. For purposes of this parsgraph, 2 Participant's loclndible Compeasation for a taxuble yesr does not include an amount
payable by the Employer that i excludable from the Employee's gross income under Section 457(a) of the Code und Treas. Reg.
Section 1.457-1 or under Sections 123, 132(f)(4), 401(k), 403(b]. 105(d) or 911 of the Code.

A Porticipant’s Includiblie Compensation for 2 taxable year is determined without regard 10 any community property laws.

MATCHING CONTRIBUTION
Means o contribotion made on behalf of a Participant by the Employer on account of an Elective Deferral made by such Participant.

NORMAL RETIREMENT AGE

Meuns the age specified in the Adoption Agresment. However, if the Emplayer enforces a mandatory retirement age which is less than
the Norma! Retirement Age, such mandatory age is deemed 10 be the Normal Retirement Age. 1fno oge s specificd n the Adoption
Agreement, the Nonmal Retirement Age shail be age 70%.

For purposes of the limited catch-up rale of Section 3.02(AX2), the Normal Retircment Age used shafl not be prior to the earlier of 2ge 65 or
the ape at which Participants have the right to retite and receive, under the basic defined benefit pension plan of the st of the Employer if
this is a State Plan or of the Employer itself if it is 8 tax-cxempt cutity, inumediate retirernent bencfits without actuarial or similar reduction
becanse of etirement before some Inter specified age, and shall not be fater than age 70'%. Altermatively, for purposes of the timited eatch-
up rule of Section 3.02(AX2), 2 Participant may designate o Normal Retrement Age within that range of ages, if the Adopticn Agreement
pesmits such designation. Also, for purposes of the irmited catch-up rule of Section 3.02(A)2), if the Employer sponsors more than onc
plan that meets the requirements of Section 1.457-3 through 1.457-10 of the Treasury Regulations, then the Employer may not permita
Participant to have more than one normal retirement age under such plans eod this Plea tha the Employer sponsors.

For purposes of the limited eatch-up rule of Section 3.02(AX2), if the Plan has Participants that include quatified police or firefighters as

defined under Section 415(b ) 2XHNENT) of the Code, then the Norma! Retirement Age may be carlicr than permitted by the prior
paragraph, but in so event may the Nomal Retircment Age be carlier than age 40. If the Adoption Agreement pennits Participants to
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designate a Normal Retitement Age for such purpose, 1hen the range from which the selection may be made shall be as described in the
Adopiion Agrecment, and may nun from age 40 through age 7044

PARTICIPANT
MmsmEligiblcEmplayecwhatxwmedaSalmyRulmﬁonAm:mtomakuﬁlecﬁwDefemhimoﬂ:cPhnamindiﬁdnﬂwho
has previously deferred Compensation under the Plan by salary reduction and who has not received a distribusion of his or her entire
benefit under the Plan,

PLAN

Means this Code Scetion 457(b) Deferred Cotmpensation Plan adoptzd by the Employer. The terms of the Plan are set forth in this Basic
Plan Document plus the coresponding Adoption Agreemen: as completed and signed by the Employer. The Plon is intended to be
eligiblc plan s defined in Section §.457-2(1) of the Treasury Regulations that meets the roquinsnents of Section 457(b) of the Code and
Sections 1.457-3 through 1.457-10 of the Trensury Regulations.

PLAN YEAR
Means the 12 consccutive month period which cobncides with the Employers fiscal year or such other 12 consecutive month period as is
designated in the Adoption Agreement

PRIOR PLAN
Means a Plan that was replaced by adoption of this Plan document as indicated in the Adoption Agreement,

SALARY REDUCTION AGREEMENT
Mmtheugrcuncmbﬁwemn?nrﬁcipmtmdthcﬁmpbyerinafmmacccpnbl:mmcF.mp!oycrwbnebytthmﬁcipmneluum
defer receipt of Compensation not yot camed.

SEVERANCE FROM EMPLOYMENT

A. Common Law Employees _
A cummon law employee shall incur a Severance from Employment if (1) there is a termination of such Employee's
cmployment relationship with the Employee’s Employer of (2) the participant dics o retires,

B. Independent Contractors
Means cessation of services upon expiration of the contract (or in the case of multiple contracts, all contracts) under which
services xre performed for the Emplayer provided the expimmgon constitutes a good-faith and compiete termination of the
contractun] relationship. An expiration will not constiune a good-faith and complete termination of the contrartual relationship
if the Employer anticipates & renewal uf the contracnea) relationship or the independoent contractor changinyg status t0 & common
law employee, i.e. the Employcr intends to contract again for the services provided uader the expired contract and aeither tha
Employer nor the independent contracior have eliminated the independent CONracior a8 a potential scrvice provider under any
such new contract. Further, the employer is considered to intend o conmact again for services provided under un expired
coatract if the Employer’s so acting is conditioned only upon the Employer's incurring a need for the services, the availability of
funding to purchase such services, or both. .

SPONSOR
Meaas the entity that offers this form of Plan document to the Employer for adoption.

STATE PLAN

Means & plan maintained by 2 statc, a political subdivision of a state, any agency or instrumentality of a state, or a political subdivision
of a state, If the Plan is 2 State Plan, the fullowing scctions contain special rules govemning the Plan: 3.02(E), 3.03, 3.04, 3.07,
4.01{AX1Xe), 4.01(AX3), 4.08, 4.10, 4 12(AX 1 ){a), 3.12(AN3), 6.10, 6.11, 6.19 and £.20,

TRUSTEE

Mezns the corporation or individun] appointed and acting from time to time as trustee of the frust. As of the date of execution of the
AxhpﬁonAgxcmLﬂ:eTmsmiuhcpersonorpersauswhomlistedinaudc:wmalthcﬁdupﬁonAgummuTnm. If Section
6.10(B) applics to this Plan, then the term Trusiee, when used in the Plan, shall refer to the custodion or msurunce company for the
custodial account or aanuity cantract thet replaces the trust, except in Section 6.11, which is not applicable to the Plan in that event.

UNFORESEEABLE EMERGENCY

Means severe financin] hardship to the Panicipant resulting from an illness or accident of the Participant, the Participart's spouse or the
Participant’s dependent as defined ia Section 152(a) of the Code (for taxeble years beginning on or after January 1, 2005, without regard
to Section 152(b){ 1), (bX2), and (d)}{ I (B)). and the loss of the Participant’s property duz to casualty, or other similer extraordinary and
m&mbhchumnﬁshguamhufwmubcymdﬁemﬂolof&emm For example, the imminent foreclosure
ol‘orcviuion&umﬁe?arﬁcipan:’spﬁmaryresidmmaymmﬁmmUnﬁ:mmbkEmmcy. In addition, the need to pay for
medical expenses, including non-refondabic deductibles, as well as for the cost of preseription drug medicetion, may constitute an
Unforeseeable Emergency. Figally, the necd 1o pay for the funcral expenses of 2 spouse or dependent family member (as that term is
defined in section 152(n) of the Code, and, for taxable years beginning an or after January 1, 2005, without regard to Section 152(bX1),
(b)2), and (dX1X(B)) may also constituts an Unforesceable Emergency. The circumstances that will constitute 1o Unforesesable
Emergency depend upon the facts und circomstances of each sitmation. The Employer shall have sole discretion to determine the
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existence of an Unforesceable Emergency Except in extransdinary circumstances, purchase of 2 home by a Participant or payment of
college tuition by a Participant are not Unforescesble Emergencies for these purposes.

VALUATION DATE
Mesmns the last day of the Plan Yeur and each mhcrdaxcdcsipmdbymeﬁmployerwhichissclcmdinauuifnmand
mdiscrimimmwmnnawhmthcmofﬂwhndmvﬂmduwm fair market valae,

L SECTION ONE. BEFFECTIVE DATES : : B
Pursuant to the Dcﬁniﬁmsccﬁouofthe?lmmesﬂ'ucﬁv:mt:mwthewcﬂwmmmtﬂ'ec!ivcus‘mdmdinm

Agreement. However, certain provisions of the Plan may become effective on a date other than the Plan’s Effective Date. if,
for example, the Plan is amended subsequent 10 the Effective Date.

P ~_ SECHON TWO. ELIGIBILITY REQUIREMENTS j

20 ELIGIBILITY REQUIREMENT AND PLAN ENTRY
An Eligible Emplayce shail be cligible w partcipate and defer Compensation hercunder immediatety cffective the first Eotry
Date as provided by the Employer it1 the Adoption Agreement following acceprance of 8 completed Salary Reduction
Agreement by the Emplover, which acceptance may be evidenced by commencement of Elestive Deferrals in accondance with
such form.

2.02 DETERMINATIONS UNDER THIS SECTION
The Employer shall determine the eligibility of cach Employe:mbea?nrﬁcipant. Ttﬁsmﬁrmﬁmshaﬂbcmnlusivcand
binding upon all persons except as otherwise provided herein or by law.

2.03 INITIAL ENROLLMENT
The Employer may designate in the Adoption Agreement, ina nondiscriminatory magner, additional curollment times during
the injtial 12 month period following the Effective Date of the Plan to epsure an orderty first enrollment.

| SEGTION THREE. CONTRIBUTIONS ]

n ELECTIVE DEFERRALS

A. Enrcllment
Each Eligible Employee shall designate the amount or percentage of such Eligible Emplayee’s Compensaticn which is
to be deferred in the Satary Reduction Agrecment. mmmwpammgcmelwmdshanmnhcﬁccﬁvemﬁl
modified, or the ¢lection is revoked. in accordance with Section 3.01(B) of this Plan.

For any taxabie year, a Participant's Elective Deferrals shall not cxceed the limit prescribed wnder Section 457 of the
Code. including the limited catch-up rule.

8. A Participani may change the amount of his Elective Defexral o revoke his clection i accordance with procedures
cstablished by the Employer, provided that all such changes shall not be effective until the calendyr month following
completion by the Pmc:pammqumncebymcﬁmp!aymm[mapaiodufatmsomm such lesser
rumber of days us may be penmitted uniformly by the Employer) following accoprance by the Employer of that form.

C. Cmnpensmiunofa!’a:ﬁcipmiswbcdefemdfonny calcndar month only if a Satary Redoction Agfeement providing
for such Elective Dcfun.\hnsbemcornplcwdhytheParﬁcipmtmdmpwdbyihclimplnyu‘beforetbeﬁmdnyof
the month. A new Employec of the Employermsydcfm’Campemﬁmpayableinﬂwadendmmmdmmgwhichﬂw

Employeeﬁ:stbecomnnsmpioyeeifunnmmtpmvidhgﬁ)rdn EImﬁchcfermlismdinmonorbefmnhn
ﬁr:tdaycnwhichthe?mﬁdpautp::{omswvim for the Employer.

D. HmmmmAmnaPmmcMmmWMMw.mm
vamnoupny,andbackp:ymdetthc[’lan. Consismnl.withSecﬁon3.01{81.mns:nmountsumybedcfmndforany
nlmdarmmhonlyifmngrmmmgfnrmcﬁlccﬁwm&mlismimobcfure the beginnng of the
munthi.uwh:chtbeamounuwouldodmminbcpaidormadcavaibbleandlhchrﬁcipamisauEnq:layacofthe
Employer in that month. Elective Deferrals made under this Section 3.01(D) must mect the Imitations of Scction 3.02.
Notwi:hmndingthcabovc.wimrespcctwsickpay,accumuhtedvamﬁmpmandbukpaylhaxispayahlcbefmthc
Participant expenences a Severnce from Employment, a defegal agreement may be entered into before the amount
becomes currently payable, even if:imisthcmumhmwhichmchmmmhewmcspaynble.

E. wammmemMHaWhmm wmkbylcaveofabsmnc.mwnefamlsundu
the Plan shullcnntinmtoﬂmccxmmthummpensuﬁcnconﬁnuu.
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3.02 LIMITATIONS ON THE AMOUNT OF COMPENSATION TO BE DEFERRED

A 'I'hcmimmmnomtthmmaybcdcﬁ:utdmdcrthelefurmymableymrofnPnrﬁcipam,imlndingmyMMChing
Coutributions, shall be as follows:

1. General Rule
Generally, the maximum amount that may be deferred for any taxable yesr of a Participant shall not exceed the
lesser of:

2. the Applicable Dollar Amount, or
b.  100% of such Participant’s Includible Compensation.

2. Limited Catch-U'p Rele
Notwithstanding the general rule of Section 3.02(AX 1), the mmaximum amount that may be deferred for one or more
of & Participant’s last three taxable years ending immedinialy before he or she attains {the Porticipant's) Normal
Retirement Age shall be the lesser of:

& twice the Applicable Dollar Amount in cffect under Section J02(AX1X8); or
b, thesumol

L the Plan limitation established under Section 3.02(A)(1) for the texable year, and

ii. the Plan imitation established mder Section 3.02(AX1) {or under Section 457(bX2) of the Code for any
year before a taxable year beginnng after 2001) for any prior taxable year or years, less the amonnt of
Annual Deferrals under the Plan for such pour taxable year or years (disroganding any Annual Deferrsis
under the Plan permitted ander the catch-up provisiens of Section 3.03).

In determining the Includible Compensation of n Participant for purposes of enlculsting the amount deseribed
in Section 3.02(A)2){b)(i), Iacludible Compensation is not reduced by contributions of amounts described in
Section 3.02(A}2){bXii)-

A prior txxable year shall be taken imo account under Section 3.02{ A)2XB)if) only if it begins wftcr
December 31, 1978, the Participant was eligible to participate in the Plan during all or any portion of such
taxable year, and Compensation deferred under the Plan during such year was subject to a limitation
established under Section 3.02(AX1). A Participant will be copsidered 1o be eligibl: to participate in the Plan
for a taxable year if he or she was o Participant for any part of the particular taxabls year,

For purposes of determining the limitation under Section 3.02(AX2)XbXii) for years prior to 2002, Participants
remain subject to the rules in cffect prior to the ropen) of the coordination limitation under Section 457(cX2)
of the Code. Thus, the applicable basic annual limimtion under Section 3.02(A)( 1) end the special Section
457 catch-up under this Section 3.02{A}2) for years m effect price to 2002 are reduced, for purposes of
determining the imitation under Section 3.02(AX2X(bXE) sppicable to the Participant under the Plag, by
amounts excluded from the Participant’s income for any prior mxable year by reason of a nonelective
employer contribution, salary reduction or clective contribution under eny other cligible Section 457(b) plan,
or a salary reduction or clection contritution wnder any pre-2002 coordination plan. Similarly, in spplying the
Scction 457(bX2)(B) limitation for Includible Compensation for years prior to 2002, the limitation s 33-13
percent of the Participant’s compensation inclodible in gross income,

Also, for that ssme purpose, that coordination limitation applies to pre-2002 coordination plans of all
coplayers far whom a Participant bas performed services, not oaly to those of the Employer. Further, s
Participant who was eligible under the Plan but did ot defer any Compensation under the Piza in a given year
before 2002 is not subject to the coordinated deferral limit for that year, even though the Participant may have
deferred compensation under one of the other pre-2002 coordination plans. An individual is treated as not
having deferred compensution under the Plan for a prier toeable year if 21l Aanzal Deferrals wmder the Plan are
distributed as excess Elective Deferrals. However, the Participant is trested 28 having deforred amounts in a
prior taxable year for purposes of determining the limitation under Section 3.02(AX2Nb)ii), but ouly to the
extent that the Participant's salary reduction contributions or efective deformls under ol pre-2002 coordination
plans have not exceeded the maxiznum deferrat limitsticns in effect under Section 457(b) for that txable vear,
To the extent the Employer did not offer the Plan to an individual in a prior gives year, no limitation under
Section 3.02(AX2)(b)(H) is available to the individual for that prior year, even if the individual subsequently
becomes eligible to participaic in the Plan.
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3.03

A pre-2000 coordination plan is another eligible Section 457(b) plan, Section 401{K) quatified cash o deferred
Section 402(b) 1 )}(B) simplificd empluyse pension, Scction 403(b) annuity contract, or Section
30%(p) simple retircment account,

A Participant shall have the right 10 us¢ the limited caich-up rule only once. This rule applics only once
notwithstanding whether the limited catch-up rule is used for less than all three taxable years ending
mmediately prior to anainment of Normal Retirement Age by the Participant and porwithstanding whather the
Participant or former Participant rejoins the Plan or participates in another cligible plan afier retiring from the
services of the Emplayer

B. The minimum monthly amount which may be deferred by a Participant is such amount or perccutage of Compensation
25 may be specified by the Employer in the Adoption Agreement in a uniform and nopdiscriminatory menner.

C. The Employer may limit Anpual Deferrals with respect to o Participant for a taxable year in order to prevent the
Participant’s individual limitation under Section 457 of the Code From being exceeded and thus creating excess
deferrals. Such individuat limitation equals the basic annual deferral limitation under Section 1.457-Hc)1)(IA) of the
“Treasury Regulations, the age 50 catch-up amount under Section 1.457-4¢H2) of the Treasury Reygulations, and tha
specint Section 457 catch-up amount under Section 1.457-4(¢H3) of the Treasury Regulations, applicd by taking into
acoount the combined annuul defern for the Panicipant for any taxable yeor imder all plans that meet the roquiremonts
of Section 1.457-3 through 1.457-10 of the Treasury Regulations. For murposes of spplying Section 457(¢) of the Code,
the special Section 457 catch-up under Section 1 457-4(c)3) of the Treasury Regulations 1§ taken into sccount only to
the cxzent than an annusl defermal is made under such & plan as a result of plan provisions permitted under that section of
the Treasury Regulations. In addition, if 2 Participant has apnual defermals under mote than one such plon and the
applicable catch-up amount under Section 1.457-4{e)2) or (3) of the Troasury Regulations is not the same for cach such
plan for the mxable year, Section 437(¢) is epplied using the caich-up amount under whichever plan bad the largest
catch-up amount appliczble 10 the Participant.

D. Any amount deferred under the Plan for a taxable year of o Participant that excesds the maximum deferral limitations
set forth in the provisions of Section 3.02(A), and eny amount that exceeds the individual Bmitton of the Participant
described it Section 3.02(C), constinutes an cxcess deferal taxoble in accordance with Section },457-11 of Treasury
Reguiations for that taxable year. Such an excess deferral is includible in gross income in the taxable year deferred or,
if later, the first taxable vear in which there is 00 substantial risk of lorfeiture.

E.  Ifthis Plan is 2 State Plan, any excess defemals odxerthasamuhuftheindiﬁdudlinﬁmﬁonwillbedism'bmedto
the Panticipant, with allocable net income, a3 soon 2 administratively practicable after the Employer determings that
there is an excess dcfcmlnndlhcnmmunofm:qccssd:funl. Furpwpmuofde!mﬁnmgtbmcncssdcfenak,dl

plans mder which the Participant participates by virtus of the Paricipant’s refationship 10 the Employer are wexmedes e
single plan.

F. Ifthis?haismaiminedbyam-excmptemployermﬂdmmucusdefmalsoﬂmﬂmnsarsuhofﬂwiﬁiﬁdnd
\imirations of Participants, the Plan will distribute to the Participant aary £xcess deferrals (and any income allocshble to
such amotme) not later than the first Apri} 15 followingthecloseoflhemublcywofthcmd:fmﬂs. 1f the
excess deferrals are not comected by diswribution in accordanee with Hus Scction 3.02(F), the Plm will be an ineligible
plan wnder Section 457 of the Code and benefits ttider the Plaa will be taxable m accordance with Sectian | A457-11 of
the Treasury Regulations.

G. Excess deferrals arising os 4 result of o failure to comply with 2 Participant's individual limitation for a taxablz ye=r
may be distributed to the Participent, with aliocabie net income, 25 soon as administrasively practicable after the
Employer detcrmines that there is such an excess deferral and the amount of the excess defermal,

CATCH-UP CONTRIBUTIONS

If the Plan is a Strtc Plan and the Employer 5o elects in the Adoptioa Agreement, all Employees who are eligible to make
Elective Deferrals under this Plag and who have attzined age 50 before the close of the Plan Y ear will be eligible to make
calch-up contributions in accordance with, and subject to the limitatioas of, Section 414{v) of the Code. An Employce dligible
1o make cach-up contributions pumsuant to this section may pol make such cantributions until be or she cannok otherwise
make any other Elective Defigrals to the Plan because of the application of any limimticn of the Code or of the Plan,

If 2 Employes is also eligible to make catch-up contributions tnder Section 3.02(AX2) of the Plan, thea the age 50 catcb-up
Lmit described in the prior paragraph docs not apply for any toxable year for which a higher limit applies under the special
Scction 457 catchup described in Section 3.02AX2). Thus, such an Employee will be catitled to the larger of the limit under
Section 3.02(AX1) ard the catch-up limit described m the prior paragraph (disregarding Section 3.02(AX2)) ox the lmit under
Section 3.02(A)(1) and Section 3.02(AX?2) (disregarding the cawh-up limit described in the prior paragraph).
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3.05

3.06

.07

TRANSFER CONTRIBUTIONS
umwmmmmmmﬁm,mmmmmw@mmmmmmmymm
mkﬁunamtherpkmﬁmmcctd:emuimoﬁcc&ml.ﬁ?—&ﬂu‘wghl,457-lDod‘ﬂ1cTr=smszgulaxiomandnm&r
may be made from this Plan to such 3 pbm Lf the Plan is 2 Stane Plan, only transfers from another State Plan may be acceptod. [Fthe
Phnisrmﬁnmindbynm—nemEnmm.onlymsMﬁmmhammEmpbyﬂ’sphnmybem Also, if the
Plan ts a Stale Plan, ransfers may be made to only enother Sote Plan, I the Plan is mainmined by o tax-exempt Employer, transfers
sty be made to enly znother tax-exempt ernployer's plan,

Such a tronsfer from an eligible State Plin to another cligible State Plan is permitted only if the trausferor plan provides for
transrfers, the receiving plan provides for the receipt of transfers, the parucipant or beneficiory whose amounts deferred are
bcinguv.nsfenedwﬁﬂhav:annmntdcfmcdimmadiuelynﬁcrﬂmtmsfanzlmmqudmthe emount defetred with respect
(o that participant or beneficiary immediately before the transfer, and the punicipam or bencficiary whose amounts arc being
transﬁ:m:dhasludammceﬁ‘omemploywmtwilhthcmfunmgcmphyermdispcrfomﬁngsmdccsforﬂ)cmdly
maittaining the receiving plan. The last such requirement is not required to be satisfied if all of the asscis held by the eligible
State Plan are transferred, the transfer is to another eligible State Plan maintained by an cligible employer that is a state entity
within the same state, and the panicipants whose deferred amounts are being transferred are not eligible for additional annual
deferrals in the receiving plan unless they am performing services for the catiry mamntaining the receiving plan. The amount go
mransferred shall be credited to the Participant’s Acvount Balance and shall be held, accounted for, administered and otherwise
treated 10 the seme manner as an Annual Defermi by the Participant under the Plan, except that the transferred amount shall
Bot be considered an Annuat Deferral under the Plan m determining the maximum deferral under Section 3.02(A).

MATCHING CONTRIBUTIONS

ITelected in the Adoption Agreement, the Employer may make Mazching Contributions snder the Plan an behalf of
Participants who make Elective Deferrals. Matching Contributions sball be made in 3 uniform sad nondiscriminatory manner,
8t the same time sy Elective Deferrals or at any other time permitted by laws and regulations.

FORMULA CONTRIBUTIONS
If elected in the Adoption Agreement, the Employer may make Formula Contribwtions under the Plan on behalf of
Participants.

ROLLOVER CONTRIBUTIONS

Except as otherwise slected in the Adoption Agreement, if the Plan is a State Plan, it may accept contributions that are cligible
vollover distributions (as defined in Section 302(c)(4) of the Code) made from another cligible reurement plan (25 defined in
Section 402(c)(8)(B) of the Code). Such contributicns 2re not taken into account for purposes of the annual limit on Ansgal
Deferrals by a Participant described in Scetion 3.02(A) or the individual limitation described in Section 3.0)C), but arc
atherwise treated in the same maoner a3 amounts deferred under Scction 457 for purposes of Sectivns 1.457-3 dwough 1.457-
10 of Treasury Regulations.

SECTION FOUR. DISTRIBETIONS AND L.OANS |

4.0

DISTRIBUTION TQ PARTICIPANTS
A. When Distribntable '

1. Entitlement to Distribution
A Purticipant’s Account shalf not be distributable to the Participant or anyone else before the Participant's Severance
From Employment from the Fmployer, unless any of the following events oceurs:

the Participant incurs an Unforeseeable Emergency and distribution is permirted under Section 4.01(B);

A distribution is pernutted under Section 4.12 regarding smali zmounts;

the Plan is terminated us provided in Section 6.02;

distribution is to be made pursumnt to 8 qualified domestic relativns erder described in Section 4.09; ar

a distribution made from a Statc Plan that elected to allow loans in the Adoption Agreement. to 8 Participant in
accordance with the loan provisions in Section 6.20.

sppop

2. Written Request: When Distributed
APmicipmtemichdmdism“bmionwboﬁshmmmivcadisﬁbuﬁmmmsubmiuwﬁnmmmlhc
Ermployer. Such request shall be made upen a form provided by the Employer Upon o valid requiest, the Emplayver
shaill commence payment of deferred amounts sot later than the later of .

8. 60 days following close of the Plan Year in which the Participant or former Participant attins, or would have
attained, Normel Retirement Age, or
60 days followingcloscuftthImeinuﬂﬁchthchrﬁcipantimaSevarumBnpluwmtwiﬂ:
the Employer.
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3, State Plan Exceptions
If this Plan is a State Plm, the following shal) apply: the deadline for payment daseribed in Section 4.01{A)2) shall
not apply but the request provisions shall apply o the Plan; if & Pmicipantmkusuchamquut.thzﬁmployeuhall
commence payment to the Participant not later than 60 days after the Participant makes such request; further, if the
tnmlmuumpayablcwnPanidpxtnundaihel’landoesnntcxceadﬂ.ooﬂ {or such other Cashuut Level specified
in this Amendment). then the Employer shall distribute suck amount 1o the Participeat within 60 days of the
Participant's Severance From Employment with the Employer pursnant to Section 4.02 of the Plan. Notwithstanding
suything in this Plan to the contrary, if this Plan i a State Plan, the determination of whetber a Participant’s Account
exteeds 51,000 (or such other Cashout Level specified in this Amendment) shall be dewrmined by inchwling
sollover contributions (and eamings allocobic thereto) within the meaning of Sections 402(c). 403(a)(), 403(bNE),
A0B{d)(3 )} AXii), and 457(e)(16) of the Code.

4. Exception for Account in 2 non-State Plan that Does Not Exceed 55,000
If the Plan s not a State Plan and the total amount payable to a Participant under the Plan docs not exceod $5.000,
notwithstanding any other provision of the Plan, #f such Participant docs not elect to receive n fump sum distribution

to such Porticipant under the Plan. Such amount may be distributed only if () no amount has been deferred under the
Plan with respect to such Parﬁcipmtdnﬁngthcz-ywpuiodudingmthcm of the distribution, and (b) there has
been no prior distribution under the Plan to such Participaat to which this Subsection (AX4) applies. Nu additional
amounis may be deferred under the Plan with respeet to any Participant wha makes the election described in this Section
4.01(AN9).

5. Deferral of Commencement
A Participant may elect to defor commencement of distributions under the Plan to the latest dape permitted under the
Plan, as described in Sections 4.05 and 4.06. However, if the Plaa is not 2 State Plan, and if distribution is not
required by another provision of the Plan, a Participant may elect (by @ method permitied by the Emplayer) to defer
commencement of disayibution wmder the Plan of deferred amounts to a future time perminied by the Plan, if that
election ismndcpﬁartothcﬁrstﬁmclhntmymchamomwouldbemdaedmndcnvaihbleundcnlwﬂm
pursuant to Section 1.457-7(c)2) of Treasury Regulations. Further, if the Participant has made such an initial
election. the Participant may make onc additional clection to defer (but not accelerate) commencement of
distributions under the Plan before distributions have commenced in accordance with such inigal deficrral elevtion.
APart.icipantBnmmedudedﬁummhngmaddiﬁomlchcﬁonmdefummnuﬁﬁsmh:ﬁmsmﬁy
because the Participent has previously recoived a distribution uader Section 4.01(B) because of an Unforeseesble
Emergency, has received 2 distribution of smaller amounts under Section 4.12, or has made (and revoked) other
deferral ur method of pryment clections within the inital election period.

6. Special Rule for Independent Contractors
1f this special rule is selected in the Adoption Agrwnmnmdnh:ﬁcipantismindcpmdentmmnrnfﬁ;e
Emplcyer.nnamotmtwillbcpnidtothc?nrncipambcfumadnleuian 12 months after the day on witich the
coutract expires under which scnicesmpafonnedfortheEmp!oycr(or,inmcmcot‘mmmanonzwmct,
mchccnmmexpirc)andnonnommyablcmlhcPnrticipuntnuﬁu&dmewillbcpnidtmhe?mﬂnipmmaﬁa
the expiration of the contragt {or controcts) and belore that date, the Participant performs services for the Employer
#s an independent cootractor or an Employes.,

B. Unforesecable Emergency

In the case of an Unforesceablc Emergency, n distribution to a Participant shall not exceed the amount reasonably
nccxsmn'tommfylhzemergmcynccd.whichmyinciud:mynmountsnacuwympaymyfedcmmee,urlwu!
h:comcmxcsnrpcmlﬁﬁmsonablymdcipawdmmuhﬁmmbcﬁsﬁbuﬁm Payment shall pot be made to the extent
any financial hardship vecasioned by the Unforcseenble Fmergency is or may be relieved:

l. through reimbursement or compensation by insurance or oherwisc;

3. by hquidation of the Participant's asscls. to the extent the liquidatian of such assets woald not itself cause severs
financial bardship; or

3. by cessation of Elective Deferrals under the Plan.

The Employer. in its discretion. shall determine if an Unforeseesble Emergency incurred by a Participant may be relieved
through means other than a distribution from the Plan.

402 FORM OF DISTRIBUTION TO A PARTICIPANT
A. Value of Account Does Not Exceed the Cashout Level

#1305 (1222005)

if the value of 3 Pmﬁcipaal’sA:comldoumtex:eedmcCashomchemefnuowﬁ:gndes ghall apply regarding
Section 4.01{A)3) of the Plan. If the value of a Participant’s Account does not qualify as un eligible rollover
diseribution, distribution from the Plan shall be made to the Participant in a smgle lump sum m licy of all other fonms of
distribution under the Plan. If!hcva.!u:ofa.Pan.icmm’sAmoumdosnotczccndSI.DOOnndthﬁcsumeﬁgible
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rotlover distribution, and the Participant daes not elect 1o bave such distribution paid directly 10 an eligible retirement
pla.uspedﬁedbyth:P:micipaminndircctmlloverorwmciveﬂledis‘h‘ibuiicninnccmdamocwidnhfsSccdon4ofﬂ:e
Plan, distribution shall be made to the Participant in 1 single ump sura in lieu of all other forms of distribution uder the
Plan, unless specifind otherwise in the Adoption Agreement. If the vatue of a Panticipant’s Account exceeds $1,000 and
qualiﬁuuaneﬁgiblcm"mdism’hsﬁon.mdlhc?arﬁdpamdounmclcﬂmhavcnmhdisnihmionpaiddirwﬂylom
eligﬂ:lereﬁmmmtplsnspeciﬁedbyﬂ:e?mﬂci;mtinadimc;mumorwreccivemcdism‘buﬁminamadancuwith
t!u'sScctionFonrothePhn,dim"ouﬁmshnﬂbcpaidbytthmploycrinntﬁmumﬂmutomindemln:h'mncna
account {03 described in Section 408(a) or 308(b) of the Code) designnted by the Employer. Notwithstading the
foregoing, iftheParﬁcipm!ismanployadby!beEmployapriormmeocanrenccut'thedisuihntion,mdhﬁbuﬁonwill
be made under this paragraph.

B, Value of Acconnt Exceeds $5,000
lftbevnlueofa?axﬁcipani’sAncumucwdsss,ooo,ﬂ:e?nﬁcipammquuminwﬁﬁngtlnlhismwpddm
him in ope or more of the following forms of payments; {1) in a lump sum; (2) in mstallment payments over & petiod not
to exceed the life cxpectancy of the Paﬁcipmonhjuimnndhﬂmﬁvorﬁfeupemncyofdu?nrﬁdpammd}ﬁs
dmignamdBeneﬁnizry;m(S)npplicdwthepmhascofmmuitym If the Plan is not a State Plan, the method
ofpaymcntmustbesdectedpriortomcﬁmeﬂnnmoummdimmwdinacoordnncewixhlhcl‘mﬁcipnnl‘xmiﬁalor
additional clection 10 defer commencement of distributions described i Section 4.01(AN5), in order to avoid txation
when the amounts first are made availsble in accordance with those elections.

4.03 DISTRIBUTIONS UPON THE DEATHE OF A PARTICIPANT

A. Designation of Beneficlary
Em?mdmtmydmmupmnfmmﬁdedbymdwivmdtotthmploycr.oncormmpﬁmxynnd
mﬁngeuthcﬁcimizsmmceivcullouspeciﬁedpmﬁm ofhis Account in the event of his death. A Participant mey
change or revoke such Beneficiary designation from time to time by completing and delivering the proper form to the
Employer. A change in the Beneficiary designation ahall not tske effect unti] the election is accepted by the
admizistrator.

B. Payment io Beneficlary .
1fa Panticipunt dies before his entire Account has been paid to him, sach deceased Participant's Account shall be peyable
to any surviving Beneficiary designated by the Participant, or, if no Beneficfary survives the Participant, to the
Participant’s estate.

C. Written Request: When Distributed
ABcncﬁcinryofndemsad?amcipmumﬁdndmudimibnﬁmwhnwishummadiwﬂmﬁonmunsnbnﬁu
writlen request to the Employer Such request shall be made upon a form provided by the Employer. Upon a vakd
raqzm,ﬁzﬁmphyashnﬂmmumecdkm‘buﬁmmlawmGodnysibnawiugmecloseofdtel’lan?wh:which
Participant dies. However, distributions must commence no Iater than the later of

1. 60 days following close ofthe Plan Year in which the Participant would bave arained Normal Retirement Age, .or
2. 60days followingdnuofmePhnYmrinwhichH:erﬁcipmincunedachmncemeEmploymenL

D. Locatien of Participant or Benefickary Unimown
In the event that all, or any portion, of the distribution payablc to a Participant or his Beneficiary herounder shall at the
expiration ofSynnaﬂwilbecnmspaynbh,mhmpaiﬂsoldybym of the inability of the Employer, after
mxﬁngarcgimeredlcua.remmdptrequm'ed,mthelastknawn;d&mmdaﬁuﬁn‘dmrdiﬁguneﬁ'mwaswuin
the whereabowts of such Participant or his Beneficiary, the amount so distributable shall be forfeited and allocated in
accordance with the terms of the Plan. Inmewunahrﬁcipmthmﬁciaryishmadmbuqummmisbcmﬁtbeing
fmfcimd,suchbmcﬁlshallbcmred;pmvitkd.howeva. ifall ot & portion of such amount has been lost by reason of
uchcanmderm::law,the?anicipmmrﬁcmﬁciary:lnumsctobeenﬁdedlotbcpotzionsalos:.

4.04 FORM OF DISTRIBUTION TO BENEFICTARY

A. Value of Acconnt Does Not Exceed $5,000
If the value of the Participant's Account does ot exceed 55,000, the Employer sball make a distrbution to the
Beneficiary in a single Jump sum in lien of all other forms of distribution from the Plan.

B. Value of Account Exceeds $5,000
1f the value of a Pacticipant's Account exceeds $5,000, the Bencficiary may, subject to the requirements of Section 4.04
(C),requminwriﬁn.gLhatthe?um'cipmt‘sAccmbcpaidmhunasfullow::(l}inahmpsnm;m(z)inwmﬂm
payments.
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405 DISTRIBUTION REQUIREMENTS (PRE-2003)

A. Geacril Rulet

1%

2

The requirements of this Section shall applytonnydisuihuﬁonof: Panicipant's interest ou or before December 31,7
2002, and will take precedence Over any mconsistent provisions of this Plan.
All dish‘ibminnsmuirulunda‘misSection4.Di shaﬂbedcwmiucdnndmdcinaccordmuwimthchmmeTu
Regulations under Section 401(a}9), including the renimum distribution incideatal benefit requirement of Section
1.401(a)}($)-2 of the Treasury Regulations.
With respect to distributions under the Plan made in calendar years beginaing on of after January 1, 2002, the Plan
will npplymcnﬁnhnnmdismlﬁwraquthofScuimml(a)m of the Code in accordance with the
regulanions under Section 401(a)9) of the Code that were proposed in January 2001, notwithswnding ey provision
of the Plan 1o the conirary. l!owcvcr.ﬁmcrcgtﬂannnssha]lbeimmtmduupptoprhmfmmiamnnndshnbe
for this purpose by any regulations on this subjectpmposedwithxspectmplm covered by Scction 457
of the Code. mmmm:mmmemwmmofmmmmywummmm
effective date of final regulations under Section 401{a}9) of the Cods thax apply 1o the Plan or such other dais
specified in guidance published by the Internal Revenue Service.

B. Req\:iredBeginnlnngu
Thcmﬁninm:ﬂofa?mﬁcipmtmustbcdim‘bumdmbeginmbedim‘bumdno lzmrtmnthe?micipmfsrequircd
bcgiimingdammiﬁedinthcAdopdmAgmmm

2305 (12/2007)

Limits on Distribution Periods
Mnthcﬁ:stdism‘buﬁonulmduyur,dkuibuﬁms,ifno!mdeinasinglemmayonlybcmadeovameofﬁe
following periods (or a combination thescof):

et it

the life of the Participant,

\be life of the Participant and 2 designated Beneficiary,

a period cermin not extending beyond the lifc expecmancy of the Participant, or

a period coriain not extending bevond the jount and last survivor expectancy of the Participant and 3 designated
Beneficiary.

Determination of Amount to be Distributed Each Year
If the Participant's imterest is to be distributed in other than 8 single sum, the following minimum distribution rules shal
apply on or afler the requited beginning date:

1.

Account
o Ifa Pamicipant's Accovnt is tobe distributed over {1) 2 period not zxending beyond thchfe expectncy of the

Participant or the joint lific and kast survivor cxpectancy of the Participant and the P

Beneficiary or (2) 2 pa-iodnotmmdhgbcyondﬂ:: life expectancy of the designated Bencficinry, the emodnt
required to be dismibuted for cach calendar year, beginping with disgributions for the first distribution calendar
year, must at {east equal the quotient obtained by dividing the Participant's Account by the appliceble lifc

expectancy.

b. Thcamcnmwbediswihmdcachym.bcginninswithdim‘huﬁnnsformcﬁmaisu-ibuﬁoncdendlryur.
shall not be less than the quoticnt obtained by dividing the Participaat'’s Account by the lesser of (1) the
applicoble life expectancy of (2) if the Participaot's spouse is Dot the designated Beneficiary, the applicable-
divisor determined from he bl set forth in Q&A-4 of Secﬁml.dﬂl(a)(g)-ZoftbchamryRegﬂaﬁons.
Disuibuﬁcmaﬁ:nhedea!hofthcPuﬁcipaﬂshﬂbedisﬂibmeduﬁngﬂﬂapplimb!eﬁﬁcexpwmin
Section 4.04{CH4Ha)i) above as the relovant divisor without regand to Section 1.401{a}9)-2 of the Trensory
Regulations.

<. mmmmmmmmmmwsm&mmmmywmmummm
ufmmwsmmmmmmmmmwmmmmm
mcmh:immndismbutionfafmcdisuihnﬁoncalmdaryminwhichchardcipM’swqumdbcgimingdm
occuss,umﬂhemndconurbefmtncccmbanofthndiwibmimcnlendﬂyw.

2, Other Forms

1Fthe Panicipant's bencfit is distributed in the form of an annoity porchesed from o insurance COTIPARY,
distributions thercunder shall be imade in accordance with the requirements of Section 401{a}9) of the Code and the
regulations thereunder.
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E. _ Death Distribution Provisioas

F.

G.

#1303 (122005)

3.

Distribution Beginning Before Death

If the Participant dies sfter distribution of his or ber interest has begun, the remaining portion of such interest will
conutue o be distributed at least &5 rapidiy as dnder the method of distmibunen being used prior to the Participant's
deuth.

Distribution Beginning After Death

If the Perticipant dies before distribution of his or her interest begins, distribution of the Participant's eatire interest
shall be completed by December 31 of the calendar year contaiming the fifth anniversary of the Participant's death
except to the extent thar an clection is made to receive distnibutions in accordance with (o) or {b) below:

a. Ifamy portion of the Participant's interest is payable to a detignated BeneSiciary, distributions may be made
over the life or aver a period cermain not greater than the life expectancy of the designated Beneficiary
commencing on or before December 31 of the calendar year immediately following the calendar year in which
the Participant died.

b. Ifthe desigoated Beneficiary is the Participant’s surviving spouse. the date diswibutions are required to begin in
accordance with (a) above shall not be earlier than the later of (1) December 31 of the calendar vear
immediately following the calendar year in which the Participant dies or (2) Decomber 31 of the calendar year
in which the Panicipant would bave atained age 70%.

If the Participant has not made an election pursuant to this Section 4.05 of the Plan by the time of his or her death,
the Pmticipant’s designated Bencficiary must efect the method of distribution no later than the earkier of (1)
December 31 of the calendar year i which distributiony would be required to begin under this Section 4.05(EX2) of
the Plan, or {2) December 31 of the calendar year which contains the ifth snniversary of the date of death of the
Pasticipant, If the Participant has no designated Beneficiary, or if the designated Beneficiary does not electa
method of distribution, distribution of the Participant's entire interest must be completed by December 31 of the
calendar year containing the fifth snniversary of the Participant’s death.

For purposes of Section 4.05(E)(2) abave, if the surviving spoust dies before the Participant, but before payments to
such spouse begin, the provisions of Scction 4.05(E)(2), with the exception of paragraph (b) therein, shall be applied
as if the surviving spouse were the Panicipant.

For purposes of this Section 4.05(E), any amount paid to & child of the Participant wifl be treated as if it had been
peid to the surviving spousc if the amount becomes payable 1o the surviving spouze when the child reaches the age
of majority.

For purposes of this Section 4.05(E), distribution of 2 Participant's miterest is considered to begin on the Participant's
required beginming date (or, if Section 4.05(E)X3) above is spplicable, the date distribution is required to begin to the
surviving spousc pursaant to Section 4.05(EW2) above). If distribution in the form of an annuity irevocably
comumences o the Participant before the required beginning date, the date distribution is considered w begin s the
date distribution actually commences,

Determination of Whether ar Net Account Exceeds $5,0660

The determination of whether or not = Partcipant's Account exceeds 55,000 shall be determined without regard to that
portion of the Panticipant’s Account that is attributable to roliover contributions (and carnings allocable theroto) within
the meaning of Sections 402(c), 403(a)}(4), 403(b)}(8), 408(dN3XAXii), and 457(e) 1) of the Code, if # clcction is made
in the Adoption Agreement to that effect.

Definitions of Terms Used in this Section

L

Disttihotion Calendar Year

A calendar year for which a minimum distribution is required, For distributions beginning befare the Partisipant's
death, the first distribution calendar year is the talendar year immediately preceding the calendar year which
contains the Participant's required beginning date. For distributions beginning afier the Participant's death, ths first
distibution calendar year i the calendar year in which distributions are required to begin pursuant to Section
4.05(E) above.

Life Expectancy
Life expeetancy and joint and Jast survivor expeciancy are computed by use of the expected return multiples in
Tables V and V1 of Section 1.72-9 of the Income Tux Regulations.

Unless otherwise cleeted by the Participant (or spouse, in the case of distributions described it Section 4.05(EX2Xb)
above} by the time distrilanions are required to begin, tife expectancies shall be recalenlated anmually. Sweh clection
shall be irmevocabie 25 1 the Perticipant (or spouse) and shall apply to all subscquent years. The Yife expectancy of &
nonspouse Beneficiary may not be recalculated.
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3

4,

Participant's Benefit

o mpuﬁdpmt‘smmmmnccuofﬂmhn\mmmindacvﬁunimulmdn'yw(meulendar
ywmc&MyMgmewuﬁonuﬂmduyw)mﬁwmcmmofmy conibutions
nnncatedtntheAecamtbnhnccasofdminlbcvﬂuniwcal:aduywa.ﬁzﬂhevalmﬁondmmd 4

decreased by distributions made m the valuation calendar year after the valuaton date.

b. qurﬁonforsecunddism‘mﬁmcakndaryw, Parpurposcsofpmgmph(a}nbwe.ifmypmﬁmohhc
mmmmhmcmwnwmymummmmdﬁmmmmmm
orbcfmt.hcrequimdb:ginningdu:,ﬁunmmmtnflheminimumdism’wdonmadeinthcscconddisuibudon

ammsmummditmmmmmmmpmu&mmmm

Required Beginning Date
Thcmquh-edbeghmingdmofahrﬁcipamisada:edemminedbyamcthodfordcmminingthauhmsdecmdin
the Adoption Agreement. .

H. Distributions Prier to January 1, 2002
Dism'buﬁouSundm'thcPInnpnormJamml,ZOOIsha!lbcmbjedmtheu:msuftheﬂnniladsmdpdmmm

date.

4.06 MINIMUM DISTRIBUTION REQUIREMENTS BEGINNING IN 2003
A. Geaernl Roles

L

Effective Date
The provisions of this Section 4.06 will apply for purposcs of determining required minimum distributicns for
mlmdurymbeginntngwiﬂnhe 2003 calendar year.

Precedence
Themqmuncmsol‘dxismcﬁon willmkcpmedmmmyincmsinmlproviﬁom of the Plan,

Requirements of Treasury Reguiations Incorporated
All distributions required undser this scotion will be determined and made io accordance with the Treasury
Reguiations under Section 401(a)¥) of the Interpal Revenve Code.

B. Time and Manner of Distribution

#1305 (TII00SH

1.

Required Beginning Date
The Parucipant’s entire interest will be distributed, or begin to be distributed, to the Participant 00 fater than the
Participant's required beginning date.

Death of Parddputneforemsuibnﬂomnegh
IftbePamcipamdiubefm:dism‘buﬁonsbegin,tthuﬁdpam'smﬁnimuﬂwﬂlbedisu'ibnEd,orbeﬁnmbe
distribated, no later than 25 follows:

a. IfthePmcmnt'smvinnghmmm'swhdoﬁgnmdsmﬁcm.ﬂ:endisﬁbuﬂommd:e

sm'ivinxspousewiﬂhcginbynwcmbcdlofmcmm:ywmedimlyfonowinsmMywin

whichdlel’un.icipamdied,orbybecembcriilafmccalendnrywmwhkﬂ:mchtﬁdpmtwmﬂdhve
antained age T0%, if later.

b, Ifthe Pnnicipanl'snmriving-spausciawnhcl’uﬁcipam‘ssole duignntedﬂmﬁduy,mendium'huﬁcmw
thedsigmdeeacﬁciarymubcgmhyDecembanofmcwaﬂarymhnme&miyfolhmm:wmdn
year in which the Parucipant died

c. lftbe:ctsnodesignmedBencﬁzinryuofSeptmbaBOoﬁhcymfollowinmeywofthcyuﬁcipant's
dwh,therﬁcipum‘scnmemmlmnbcdism"bumdbmebcrNofd:ccalendnywmnminingthe
fifth anniversary of the Participant’s death.

d umvmam'smmwswpmwsmdsimmmmmmmm
dianfmﬂ:chrﬁcipmtbmbefomdimibuﬁmsm:bcwﬁvingspouubegin.thisSecﬁon4.DS(B}(2).o:h=
thmwaph{a}nbove.wiﬁupplyasifd:cswvivingspousewmlhcpuﬁciplm.

For puposes of this Section 4.06(‘8)(2)undSmﬁon4.0&(D).un1mpm.gnph (d) above applies, distributions are
cmiduedmbeginanthc?mﬁcipam'smquhedbeghmingdau. If parngraph (d) epplics, distributions arc
wnﬁduﬁmh@mﬂw&ﬁ@bﬁmmmﬁrdmuﬁnmmcmgmmmwhmawm
If distributions usnder an aanuity purchased from minsmnccmmmvoublymmmcemmel’ntﬁdpmt
before the Parucipent’s :eqmtedbegimingdm(ormthe Participant’s surviving spomcbcﬁorethcdmdim'buﬁm
mmquimdmbcginw:hemivh:gqmmmdupmgmph(n}abow;,ﬂmdﬂcdinmmﬁmummiduedm
beginisthcdmedism‘bnﬁonsacmaﬂ'ycmnme.
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3.

4.

Forms of Distribution

Unless the Participant’s interest is distributed i the form of an anmuity purchased from an insurance company or in
asinglcmmmwkfmeﬁemquﬁadbeginnhgdam.mofﬂmﬁmdiwmudmmhﬂuymdimmuﬁmﬁnh
made in accordance with Sections 4.06(C) and 4.05(D). If the Participant's interest is distribuzed in the form of an
asnuity purchased from an insurance company, distributions thereunder will be made in accordance with the
requirements of Section 401(2)9) of the Codc and the Treasury Regqulations.

Election by Partisipazts or Beneficiaries

Participants or beacficiaries may elect on on individual basis whether the S-yeer rele in Section 4.06{B}2)(c) and
Section 4.06{DKZKa) or the life expectancy rule in Scction 4.06({B)2) and Section 4.06{DX2) of the Plan applizs to
dhn'ibuﬁmsnnath:denhnfaPa:ﬁm’pamwhohasadesignmdBmﬂciuy. The election mmst be made no later
thmmccnrlicrofthcmdofthcmlmdnrywinwhichdism%uﬁonwmidbemquimdwbeginunda&uim
4.06(3)(2)0f:he?lan,ufbfylhcmdofﬂ::cal:udanwwhichemlaimmeﬁﬂhannivmmyoﬁhc-hﬁcipan&(ot,
if applicable, surviving spouse's) death. If neither the Participant nor Beneficiary mekes on clection under this
Daragraph, distributions will be made tn accordance with Section 4.06(B)Y2) and Section 4.06{D)(2) of the Plan, A
desigrmadbeneﬁcmywnoismcdvingpxymmmmmcs-waemymkuncwelecmmreceive
paymennundcrtheli&:\:pmcymlemﬁchcunbchl,ZOO3.mvkkdthunllmmmuﬂntwouldhmebcm
required to be distributed under the lifie expertancy rule for all distribution calendar years befare 2004 arc distribumed
by the earlier of December 31. 2003 or the end of the S-year period.

C. Required Miginvam Distributions During Participant's Lifetime

1

Amount of Required Minimum Distribution For Esch Distribution Calendar Year
During the Participant’s lifetime, the minimum amount that will be distributed for each distribution calendar yese is
the Jesser of:

£ rhcqnoﬁentobminadhydiﬁdingﬁw?uﬁdpant’s:mmbakncehy the distribution period in the Uniform
Lifetime Tabie st forth in Section 1.401(a){9)-9 of the Treasury Regulations, using the Participant's age an of
the Participant's hinbday in the distribution calendar year; or

b.  if the Participant's sole designated Beneficiary for the distribution calendar year i3 thie Participant®s spouse, the
quotient obtained by dividing the Participant's account balance by the mmmber in the Joint and Last Survivor
Table set forth in Section 1.401(a)9)-9 of the Treasury Regulations, using the Participant's and spouse's
attnined ages as of the Participant's and spouse's birthdays in the distribation calendar year.

Lifetime Required Minimum Distribaticus Continue Through Year of Participant®s Death
chuircdmhimumdmibuﬁommﬂbcdclamhcdmdaﬁhSecﬁm4.06(C}beginnhgwim the first distritration
calendar year and up to and including the distribution colendar year that inclodes the Participant’s date of deatly

D. Required Minimum Distribotions After Participant's Death

H30T (122005)

L.

Death On or After Date Distributions Begin

#.  Participant Survived by Designated Beneficiary
lfthcParﬁ:ipmudicsonornﬂcrmcdmdismhtimbcginmdﬂmisadesigmmdBcceﬁciuy.me
minimom amount that will be distributed for each distribution calendar year after \he year of the Participant”s
dul.histhequntimtobmincdbydividingthc?uﬁcipam'sncmumhahmcbylhchngaofmcmﬂningli&
sxpectancy of the Participant or the remaining life expectancy of the Purticipant’s designated Beneficiary,
determined as foliows:

i ThePmﬁcipaat’srerminingIifecxpecmmyisuimhmdusingthcageofﬂ:c?mﬁcﬁsminmcymuf
death, reduced by one for each subsequent vear,

il. If the Participant’s surviving spouse is the Participant’s sole designated Beneficiary, the remaining life
expecmncyofuzes:m-ivingspouscLwa!culnmdformhdimibminncn]mdarywaﬁ:rdwywnfdw
Participant’s death using the surviving spouse's agt as of the spouse’s birthday in that year. For
dhﬁmndmhymammc}wof&smﬁﬁmm'smmmﬁfewd
thcsurvi\'ingspmismlcuhledusinglhcageofﬂ:esumvingspouseasoflheq)oun‘sbitﬂldnyintbe
calau!nryarofthcw‘sdmdt.mdmedhyuneforuchmbseqmmulendmyw.

iii. lftthmﬁcipam‘ssmvivingspmuisnutthe?anicipam'ssoledaignuadBmﬁciay,thedesignmd
Bcneﬁciary'smmdninglifcexpcmncyhcdcﬂmndusingmeaguofmhncﬁciuyintbem
foﬂowingthcycarnﬁhcf’micipam'sdmd;.mdmedbymefwmhmbsequunyar.

b.  No Designsted Benefietary
Iflh:Pm-:icipamd.i:sonoraﬂuﬂzedmdism'buﬁonsbeginmdthaeismdcﬁgnuchmﬁdwasof
September 30 ofmmmmmormmrsmmmmmmmmmm
for each distribution calendar year after the year of the Participant’s death is the quotient obtained by dividing
ﬂ:anrticipam'smmh&ubyk?uﬁdm'smﬁulﬁcmymmm&mofﬁc
Parﬁdpnminthcyurufdmh.mdnudbyoncfurmhsuhsequenlym
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2. Death Before Date Distributions Begia

a. Participant Survived by Designated Beaeficlary
If the Participant dics before the date distwributions begin and there is 8 designated Beneficiary, the minimum
amornt that will be distribated for each distribution calcndar year after the year of the Porticipant’s death is the
quotient cbinined by dividing the Participant’s account balance by the remaiing life expectuncy of the
Participant’s designated Beneficiary, determined as provided in Section 4.06(D)X1).

b. No Designated Beneficiary
If the Participant dies before the date distributions begin and there is no designated benefictaty as of Scptember
30 of the year following the year of the Participant’s death, distribution of the Participant's cotire intercst will
be completed by December 31 of the calendar year containing the fifth anniversary of the Participant’s death,

¢ Desth of Surviving Spouse Before Distribations to Surviving Sponse Are Required to Begin
If the Participant dies before the date distributions begin, the Participant's surviving spouse is the Patticipant’s
sale designated Beneficiary, und the surviving spouse dies before distmbutions are required ta begin o the
surviving spouse under Section 3.06(BX2)(2), tiis Section 4.06(DXZ) witl apply zs if the surviving spousc were
the Participant.

E. Definitions

1L

Designated Beneficlary

‘The mndividua! who is designated as the Beneficiary imder the Definitions section of the Plan and is the designated
Beneficiary under Scction 401(a}9) of the Internal Revenue Code and Section 1.401{a){9)-1, Q&A-4, of the
Treasury Regulations,

Distribution Calendar Year

A calendar year for which 2 minimusm distribution is required. For distributions beginning before the Pasticipant's
death, the first distribution calendar year is the calendar year immediately preceding (be calendar year which
comtains the Participant's required beginning date. For distnbutions beginning after the Participant’s death, the first
distribution calendar year is the calendar year in which distributions are required t begin under Section 4.06(BX2).
The requived minimum distribution for the Participant’s first distribution caleodar year will be made on or before the
Participagt’s required beginning date. The required minimum distribution for other distriburion calendar years,
inchuding the roquired minimum distribution for the distribution calendar year in which the Participant’s required
beginning dawc occurs, witl be made on or bofore December 31 of that distribution calendar year.

Life Expectancy
Life expectancy as computed by use of the Single Life Table in Section 1.401(2)(9)-2 of the Treasury Regutationa.

Participant’s Account Balance

The ncoount balance as of the kst vahurtion date in the calendar year immediately preceding the distribution calendar
m(ﬂu&n@cﬂm)hmsdbyhmtdmcm@uﬁmmdcnﬂﬂom&dormm
to the accctmt balance os of dates in the valuation calendnr vear after the valuation date and decreased by diskributions
made in the valuation calendar year after the valuation date. The account balance for the valuation calendar year
imlndﬁmyammmtsmucdmormfamd%olthlnndﬂwrinﬂmvﬂumioumlmdaryworintbetﬁmhﬁm
calendar year if distributed or transferred m the valuation calendar year.

Reqguired Beginning Dste
The date specified in Section 4.05(G)4) of the Plan.

4.07 DISTRIBUTION IN KIND
The Employer may causs any distribution under this Plan to be made either in & form actually held in the Fund, or in cash by
conrverting 2ssets otber than cash into cash, or in any combination of the two foregoing ways.

4.08 DIRECT ROLLOVERS
If the Plan is n State Plan, the following requirements apply to distributions from the Plan made after Decemnber 31, 2001

A. Notwithstanding any provision of the Plan to the contrary that would otherwise Jimit 2 distributce’s election under this
peovision, & “distributee” may clect, ot the time and in the manner preseribed by the Employer, to have all or any portion
of on sligible rollover diswibunion pait directly 1o an cligibie retirement plan specified by the distdbutee in a direct
rollover,

#1308 {£272009)

For purposes of implementing the requirements of this provision, certain terms contained in subsection (A} sbove ghall be
defined as follows:

Eligible RoBover Distribution
An eligible rollover distribution is any distribution of all or any postion of the balanco to the credit of the distributes,
except that an cligible rollover distribution does not include: any distribution that is one of & serics of substantially
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4.89

4.10

equal periodic payments (not less frequently than anmually) made for the life (or life expectancy) of the disibutee
or the joint lives (or joint lifc expectancies) of the distributee and the distributee’s designated Bencficiary, of fora
specificd period of ten years or more; any distribution to the extenr such distribution s required under Section
401(a}9) of the Code; the portion of uny distribution that is not includible in gross income (determined without
regard 10 the exclusion for net unrealiced appreciation with respect to employer securitics); and any ther exeeption
permutied by law or the Internal Revenue Service. Any amount that is distributed on account af hardship shall not
be an cligible rollover distribnstion (and the distributes may not elect to have any portioa of such z distribution paid
direetly 10 an eligible retirement plan),

2.  Eligible Retirement Plan
An eligible retirement plag is an individun! retirement acooum described ia Section 308(a) of the Code, an
individua! retirement annuity described in Section 408(b) of the Code, an armuity plan described in Section 403(a)
af the Code, or a qualified trust described in Section 401(a) of the Code, that sccepts the distributee’s eligible
rollover distribution. An eligible rotirement plan shall also mean a0 annuity contract described in Section 403(b) of
the Code and 2n eligible plas under Section 457(b) of the Code which is maintained by a state, political subdivision
of a state, or any agency or ipstrumentality of a stata or political subdjvision of a state and which agrees to
Separately account for amounts transferred inlo such plan from this Pien, This definition of eligible retirement plan
shall also appiy in the case of 2 distribution to a surviving spouse, or 1o a spouse or former spouse who is the
alternate payee inder a quahfied domestc relation order, as defined i Section 414{p)} of the Code.

3. Distributee
A dismributee includes an Emplayce or former Emplovee. Tn addition, the Employce’s or former Employee's
surviving spousc and the Employes's or former Employee's spouse or former spouse who is the alterpate payee
under 3 qualified domestic relations orde, as defined in Section 414(p) of the Code, urc disuibutees with regard to
the interest of the spouse or former spocse.

4. Direct Rollover
Acﬁrcclmllovaisammmbyﬁm?!nnmtlncﬁgiblcreﬁmwnphnspedﬁadbytbedim’bme.

QUALIFTED DOMESTIC RELATIONS ORDERS
Notwithstanding the other provisions of the Plan, distributions under the Plan must be consistent with a qualified domestic
relations order as defined in Scction 414(p) of the Code. A domestic relations onder within the meaning of that section shall
be eated 25 3 qualified domestie relations order iff it meets the requirements of Section 414(pH [ HAKD) of the Code, which
indiuteethztmchanordarmmorremgnm the existence of an alteraatc payee’s right o, or assigus to an alternate payee
the right to, receive all or a portion of the benefits payable to a Participant under thes Plan

TRANSFER FROM PLAN TO DEFINED BENEFTT GOVERNMENTAL PLAN
!f!hePlamsaSm:Plan,uponlbcwﬁttanmtofal‘ardc'tpmx,ﬂse&nployumymapmnrnﬂufﬂ’uﬁcipmt's
Accountmbemfﬂmdmtbemo{ndcfmnibmcﬁtgmmmn!plmudcﬁnedhaSecﬁon4!4(d]oftthodefma
purpose described in Section 457/6)(17) of the Code. A transfer may be made under this section only if the trasfer is either
for the purchase of permissive past service credit {us defined in Seetion 415(n)(3NA) of the Code) under the receiving defined
benedit governrmental plan or a repayment to which Section 415 of the Code does not epply by reason of Section 415(k)3) of
the Code. The Participant’s Account shall be redoced by the amount of the mansfer,

FILING A CLAIM FOR PLAN DISTRIBUTIONS AND CLAIMS PROCEDURE
APnﬁciparxtancncﬁcimywhodsirammkcnc!aimforllm?am‘mpam’sAccumus}ull e a written request with the
EmployeroaaformtnbefumxshedtohimbytheEmployuforsucb purpose. The request shall set forth the basis of the
claim, Tthmponerisatubwiwdmwndummhcmmaﬁmumybenmmmra:mmcdwpamofmymﬁu
mwhichths;hrﬁcipnnthcncﬁciarymybccnuﬂedundcrmcmoflhel’lan.

IfthisnotaSmePhn.tbmlhepmwdnnformingdﬂmbyaPuﬁcipammBmﬁcia:ysbaubemfoﬂmr

whichﬂ:edcuialisbascd.suchotherdamumybepuﬁn:ntandinfmmaﬁouonthcpmcedmumhefoﬂwadbyﬂm
claimant in obuhﬁngarcﬂm’ol‘hisorhq‘ciaﬁn,lﬂwﬁminammmaluﬂnmdmbcunmoodbyﬂmchhnmt
For this purpose:

I.  Theclaimant's claim will be deemead to be fled when preseated orally or in writing to the Employer.
2 'l'thmponer‘scxpimﬁonwillbcinwritingd:livacdmﬂwclahnamwithin%daysof!hedatethedaimisﬁled.

B. TheclaimmtwillbaveﬁldaysFn!lowinghismhmmﬁmuf&edenialof&ec@mﬂcwithﬂwﬁnm!o}ﬁamm
request for review of the demal. For such nvicw,thcclammorthcc!aimmx’smpnscnuﬁvemymbmhpaﬁnem
documents and written issues and comments,
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C. The Employer shall decide the issue on review and firmish the claimant with a copy within 80 days of receipt of the
elnimant's request for review of the claimant’s clazm. The decision on review shall be in writing and shall include
specific reasons for the decision, written in a manmer calculated w be understood by the claimant, a3 well as specific
refereaces to the pertinent provisions in the Plan on which the decision is based. I[a copy of the decision is not so
furpished to the clafmant within such 60 days, the claim shall be deemed dentied on review.,

4.12 SPECIAL RULE IF BENEFIT DOES NOT EXCEED 55,000
A, Iovoluntary In-Service Distribution

L.

[T

If clected in the Adoption Agreement Amendment, the Plan shall distribute the totzl smount payable under the
Plan to & Participamt who is en active Employee of the Employer, if the following requirements are met:

o the total smount payable to the Participant under a State Plan does not exceed 51,000 {or such other
Cashout Level specified in the Adoption Agreement; the Cashout Level for a Plan that is not a State
Plan shall be §5,000, unless otherwise specified in the Adoption Agreement)

b.  the Participant hes not previously reccived mm m-service distribution of the tetal amount payzble to the
Participant under the Plan, sad

c.  noamount has been deferred under the Plan with respect tw the Pasticipant during the two-year period
ending on the date of the in-service distribution.

For purposes of this section, if the value of a Participant’s Account does not qualify as an eligible rollover
distribution, distribution from the Plan shall be made to the Participant in a single hanp sum. 1 the value of a
Participant’s Account does not exceed $1.000 and qualifies as on eligible rollover distribution, distritution
shall be made to the Participant in a single lunp sum, unless specified otherwise in the Adoption Agreement
Amendment,

£ the Plan is a State Plan and the veloe of 2 Participant®s Account exceeds S1,000 and guatifies as an cligible
rollover distribution, distribution shall be paid by the Employer in a direct rollover to an individuai retirement
account (as described in Section 408(2) or 408(b) of the Code) designated by the Employer. The
determination of whether a Participant's Account exceeds $1,000 (or such other Cashout Level specified in
the Adoption Agreement) shall be determined without regard to that portion of the Participant’s Account that
is atributable to roliover contributioas {and esmings allocable theretn) within the meaning of Sections 402(c),
403(aX(4), 403(0)( B}, 408(d)(3 A (ii), and 457(c} 16} of the Code.

B. Voluntary In-Service Distribution
If elected in the Adoption Agreement, a Participant who is an active Employee of the Employer shall recetve a
distribution of the total amount payable to the Panticipant under the Plan if the following requirements arc met:

1.

2.

3

4.

the tota] amount payable to the Participant under the Plan does not exceed the amount specified in the
Adoption Agreement,

the Participant has not previously received an in-service distribation of the total amoant paynble to the
Participant under the Plan,

10 arnovnt has been deferred under the Plan with respect to the Participant during the two-year period ending:
on the doic of the in-service distribution; amd

the Panticipam clects to receive the distribution.

SECTION FIVE. DEFINITIONS &

Unless modified in Section Five of the Adoption Agreement, words and phrases used in the Plan with initial capital letters ghall, for the
purpose of this Plan, have the meanings set forth at the begioning of the Basic Plag Document unless the context mdicates that other

mesnings are intendad.

SEGTION SIX. MISCELLANEOUS i

6.01 RIGHT OF EMPLOYER TO AMEND THE PLAN

A The Employer shall bave the right at any time and from time to time to amend this Plen in any manner it deems
necessary or advisable in order to conform or maintain conformity of this Plan and the Accounts established nader it
1o the requirements of Scction 457 of the Code or other applicable law or regulation, ag amendead from time to time.

#1309 (122005)
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6.02

6.3

6.04

6.05

6.07

6.08

B No amendment shall cause or permit any portion of Compensation deferved pursuant to the Plan ta revert or become
the property of the Participant cxcept es permitted by Section 457 of the Code or ather npplicable law or regulation.
All amendments shall be in writing and each zmendment shall state jts Effective Data.

TERMINATION OR SUSPENSION

The Employer shall have the right st any time to climinate future defemals for existing Pazticipants, o lmit participation to
existnng Participants and Empluyess, or ko terminate the Plan. An Employer may terminats or suspend the Plan effective as of
a date specified by written notice to Participants not less than 30 days prior o the snticipated date of termination or
suspension. No termination or suspension shall affect the fimds already deferred under the Plan. In order for the Plan to be
considered terminated, amounts deferred under the Plas must be distributed to all Plan Participants aud Beneficiaries as soon
as administratively practicable after termination of the Plan. The balances of the Accourty mantained under the Plan shall
continue to be invested until distributed. [f the Plan is terminated, such balances shall be distributed as soon as
administratively practicable after that termination. Such distributions will be made under the terms of the Plan applicabla 1o
distributions on Severmes from Employment

HEADINGS
The headings of the Plan have been inserted for convenience of reference only and are to be ignored in any constnuction of the
provisions hereof,

GENDER AND NUMBER

Whenever any wards are used herein jn the masculine gender they shali be consted as though they were used in the feminine
gender in all cases where they would 5o apply, and whensver any words are used herein in the singular form thoy shall be
coustrocd as though they were also used in the plural form in of] eases where they would so apply.

GENERAL UNDERTAKING OF ALL PARTIES
Al partics to this Plan and all persans claiming any intercst whatsoever hereunder agres to perform aoy and all aces and execute
any and ail documents and papers which may be necessary or desirahle for the camrying out of this Plan and any of its provisions.

AGREEMENT BINDS HEIRS, ETC
This plan shall be binding upon the beire, cxecutors. administrators, successors md assigns, 33 these terms shall npply to any
und all purties hereto, present and fizmre,

MILITARY SERVICE

A, Notwithstanding any provision of this Plan to the contary, contributions, bencfits and service credit with respeet to
qualified military service shall be provided im accordance with Section 414(u) of the Code. This provision iy
cffective with respect to reemployments initinicd 60 days or more after the October 13, 1994, ensctment date of the
Uniformed Services Employment and Recmployment Rights Act of 1994 (“L/SERRA"), that is, reemployments
initiated on or after December 12, 1994,

B. For purposcs of this section, and in accordance with Section 414(n) of the Code, if an Employee whose employment
is interrupted by qualified milimry servics under Code Section 414(n) or who is on & leave of shscoce for qualified
military service under Code section 414{u) i reemployed under USERRA. the Employee shall be treated as pot
having incurred o break in service beeausa of the period of miliary service and the Employes’s military service is
treated as servioe with the Employer for vesting and benefit accrual purpeses. Such Employes may elect to make
additicoal Annual Deferrals upon resumption of employment with the Employer equal 1o the maximum Annual
Deferrals that the Employee could have elected during that period if the Employee's employment with the Employer
had continued (at the same level of Compensatiun) withowt the mterruption or leave, reduced by the Anmmal
Deferrais, if any, actually made for the Employee during the period of the intermuption or leave. This right applies for
five years follewing the resumption of employment (or, if sooncr, for a period equal to three times the period of the
interTuption or leave,)

C. In accordance with Section 414{u) of the Code, an Fmployee is weated as receiving Compensation fram the Employer
during the period of military service equal to the Compensaticn the Employes otherwise would have received from
the Employer during that period, or, if the Compensation the Emplovee otherwise would have received is not
reaspaably certein, the Employee's average Compensation from the Emplayer during the period immediately
preceding the period of military service. For purposes of such Section 414(u), USERRA is nat treated pg requiring
the crediting of camings to an Empluyee with respect to any contribution before the contribution is actually made.

INVESTMENT AUTHORITY

Except as provided in Section 6.09 below, {relating 16 direction of investments by Participants), the Employer shall have
exchusive control over the investment of the Fund. Notwithstanding the foregoing. an Employer may delegate the duties of
managing the Fund (sll of a portion) to any person or entity suthorized under law to manage and direct investrocnt of the
Fund. Such written agreement shall specify in detail the respective responsibilitics and obligations of the parties.
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6.09 DIRECTION OF INVESTMENTS BY PARTICTPANT
If so indicated in the Adoption Agreement, each Participant may direct the Employer regarding the investment of part ar all of
his Account, The Emplover shall determine the investment alternatives available for Participants' direcdon. Participants shall
direct the investment of their Accounts in accordance with uniform and nondiscriminatory procedures adopted by the
Employer, which shall include, but pot be limited 1o the following: (1) identification of the portions of a Panicipmt’s Account
that are subject to Participant investment direction; (2) a description of the investment options availsble (3) the frequency of
permitied investment changes; (4] the procedures for making injtial investment elections and subsequent chenges thereto; and
(5) the effeet of a Participant’s filure to make a valid investment direction. The Erapiover shall not be liable for any loss
which results from a Pasticipant”’s investment direction in sceordance with this Section,

6.1 GOVERNMENTAL PLAN
if the Employer is a State, politicnl subdivision of a State, ot any agency or insrumentality of o State or palitical subdivision
of a State, ns identified in the Adoption Agreement, Section 6.10(A) or (B) below shatl apply, as selected in the Adoption
Agreement.

A. Trust
if this is a State Plan, all amounts deferred under this Plan, afl property ind rights purehased with such amountz, and all
income ansibuzable to such 2mounts, property, or rights, must be held in trust for the exclusive benefit of Participants and
their Beneficiaries, Section 6.11 describes such 2 trust and is sdopted by the Employer if the Adoption Agreement
provides for use of a trust to hold Plan assets. All assats of the Trust, including investment income, shall be retomed for,
and may not be diverted to or used for any purposes other than, the exclusive benefit of Pamicipams and Beneficiaries
and shali be used to pay benefits to such persons or to pay administrative expenses of the Plan and Trust to the extent not
paid by the Employer and shall not revest to or inure to the benefit of the Employer.

Amounts deferred under the Plan must be transferred to the Trust within a period that is not lopger than is reasonsbie
for the proper administrution of the Participant Accounts. Elective Deferrals shall be contributed to the Trost not later
than 15 business days following the month in which thesc smourits would otherwise have been poid to the Participan.

B. Custodial Accounts or Annuity Contracts
A custodial account or aceounts or anmily costract or contracts may be selected in the Adoption Agrecment as a
substitute for the Trust. Such an account or contract that has been established or acquired by the Employer will be
trented as a trust and a substitote for the Trust if the account or anquity satisfies the general provisions of Section
1.401(N-LT}b} of Tressury Regulations. Further, for a custodial account to be treated 2s a ust, the custodian must be
2 bank, as described in Section 468(n) of the Code, or a person who meers the nonbank trustee requirements of
Section 1.457-8(a}3)(I}(B) of Treasury Regufations and the account must meet the requiremenis of Scctions 6.10(A),
other than the requirement that it be 2 trust. For a0 annmty contraet to be treated us 2 frust, the contract must be un
annuity contract as defined in Section 401(g) of the Code that bas been issued by an insurance company qualified to
do business in the State of the Employer and the contract must meet the requirements of Sections §.10(A), otber than
the requirernent that it be a trust. An annuity contract docs not include a life, health or accident, property, casualty, or
Yability msurance contract. 1f a castodial zccount or samuity contracd is selected in the Adoption Agreementes a
substitute for the trust and this Section 6.10(B) is satisfied, then Section 6.11 shall not apply ta the Plan.

&1t TRUST AGREEMENT
A Receipt of Contributions by Trustee

1. If this is:3 Stawe Plan, unless Section 6.16(B) applies 1o the Plan, all contributions under this Plan shall be paid
10 the Trustee, deposited in the trust, and shall, together with any eamings thercon, be held, managed,
controiled and administered exclusively by the Trustee, parsuant to the terms and conditions of this Section,
and subject to the rermaining provisions of the Plan. The Trustee may delegate any of its purely oiinisterial
duties, including, but not limited to, recondkecping fimctions, which it may have with respect to the
administration of the Plan's asscts.

2, Notwithstarnling anything herein to the contrary, if perminted under the Code or the regulations thereunder,
upoa the Employer's request, aay amownt of Employer or Employee contributions that wene made by o
mistake of fact {such amounts witl be adjusted far any income or loss in vatue, if any, allocable thereto) shall
be returned to the Employer or Employee, 2s the cnse may be within ooz year after the payment of the
confribution.

B. Geners] Investment Pawers
Subject m the provisions of Sections 6.08 and 6,09 of the Plan, and the lxws of the State of domicile of the Trustee, as
identified in the Adoption Agreement, with respect to trusts, the Trustee shall be authorized and empowered to fmvest
and reinvest alf or any part of the trust fimd in any property, real or personal or mixed, includmg, but not limited to,
capital or common, preferred or preference stock (whether voting or nonvoting and whether or not currendy paying &
dividend), shares of reguiated investment companies, convertible securitics, including corporate and governmental
obligations, lcaseholds, ground reats, morigages and other investments in realty, trust and participation cerificates,
oil, minernl or gas propertics, royalty interests or rights (including equipment pertaining thereto), notes and other
evidence of indcbtedness or ownership (whether secired or unsceured), contracts, warrants, and ether instruments
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entitling the owner thereof to subscribe (0 or purchase any of the nbove. The Trustee shall not engage in my
transaction that would be prohibited under the Code or faws of the State of the Trustee’s domicile applicable to trusts,

Other Powers of the Trustee

L

Subject to the laws of the State of the Trustee's domicile, applicable to trusts, the Trustee is authorized and
empowered with respect to the Trust

B subjcutoanypmperinvesnncntinmﬁonspwsuammmetemsorlheﬂnnlosell,c:chmge.coavqr.
transfer or otherwise dispose of, either a1 public or privaie sule, any property, real, personal or mixed. at
any time held by it, for such consideration and on such tenns and conditions 2% to credit or otherwise as
the Trustes may, in its sole discretion, deem to be in the best mterest of the trust:

b. to vote, in persan or by proxy, amy stocks, bonds or other securities held by it; to exercise any options
eppurtcnant t any swocks, bonds or other scourities or to exercise any rights 1o subscribe for additional
stocks, bonds or other securities; and to muke any and all necessary payments therefor; W join in or 1o
dissent from; and to oppose, the reorganization. cansolidation, liquidation, sale or merger of
corporations or properties in which it may be interested 2s Trustee, upon such terms and conditions as it
mny deem advisable;

€. tomake, execute, acknowledge and deliver any and all documents of trmsfer and conveyance and eny
and all other instruments that may be necesszry of appropriare to execute the powers granted herein;

d.  to register any investment held in the trust 10 the name of the trust or in the name of a nomines and to
hold any investment in bearer fonm, but the books and records of the Trustee shail at all tiey show that
all such investments are part of the trust;

e 1o employ suitable agents and counsel (who may also be sgents and/or cotmsel for the Employer) and ts
pay their reasonable expenses and compensation; and

f. 10 bomow or raise monies for the purpose of the truss from aoy source and, for any um so borrowed, to
issue a promissury nowe us Trustee, but nothing contrined hercin shall obligate the Trustes fo render
itsclf!iableinisindividunlcapacityrorthenmmlofanysuchbmowing.mdnopmnnanning
money lo the Trustee shall be bound 10 sec to the spplication of money loaned or to inquire into the
validity or propriety of such borrowing.

Each of the fregoing powers may be exercised without a court erder or approval. No person dealing with the
Trustee need inguire into the validity or propriety of anything that is done by the Trustee of need see to the
application of ay manoy paid or property tmnsferred to ur upon the order of the Trustee,

Notwithstanding any provision in this Section 6.11 to the contrary, the Trustee shall not engage #n any
transaction thet would be prohibited under the Code or under the laws of the State of the Trustes”s domicile
applicable to trusa.

Notwithstanding anything in this Section 6.11 to the contrary, the Trustee shail have all of the powers
necessary or desirable 10 do all such acts, participate in all such proceedings and exercise all such rights and
wiﬁkgu.whahamnaapmﬂyuﬂbrhadhmhwhkbhmyd&mmmwmﬁncfmm
adminismﬁonol‘!hctmsundpxmecﬁunordmpmpmyofdmemmdmmmpﬁshmymiunplwidedfor
in the Plan; provided, that, any such act, proceesting or privilege is consistont with the requirements of the
laws of the State of the Trustee's domicile applicable to trusts,

Distributions from the Trust

I

[

Disuibutions from the trust shall be mads by the Trustee in accordance with proper writien directions of the
Employes, and the Employer sball have the sole responsibility for determining that the directions given
conform to the terms of the Plan and applicable law, including, without limitation, responsibility for
celculating the imerests of a Participant in his or her Account; caleulnting the amounts payable t a Participam
or Beneficiary under the terms of the Plan: and determining the proper person or persons 1o wham benefits are
payable under the Plan,

Except to the extent otherwise provided in the Plan snd coasistent with the faws of the State of the Trostec's
domicile applicable to trusts and the Code, the interests of Participarts and their Benefieinrics in the trust and
in dmnctcanﬁngsandpmﬁlschofmynulbeasﬁgmdurusedbyw?mﬂcipamorﬁméﬁcinryu
collateral for a loan and shail not be subject o gamishment, sitachment, levy or execution of any kind for the
debts or defaults of the Trusiee, my Participant or Beneficisry, or of nay person, naturel or legal, baving an
interest in the tust,

Trustee's Fees and Expenses of the Trust
1. The Truswe's foes for performing its duties hereunder shall be snch reasonable smounts as shall be established

by it from time to time. The Trustee shall furnish the Employer with the current schedule of foes and shall give
written notice to the Employer whenever its fess are changed or revised. Such faes, any taxes of any kind
whatsocvu’w!ﬁchmaybelcvicdormcsseduponorinmpcctunh:mmthcminmmbythcrmstae.
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and any and all expenses incured by the Trustec in the performance of its duties, including foes for legal
scrvices rendered to the Trustee, shall, unless paid by the Employer, be paid from the trust.

2. Unless paid by the Employer, all faes of the Trustee and txxes smd other expenses charged to a Participant’s
Accounts may be collected by the Trastee from the amount of sny contribusion or eammgs to be credited to or
distribution to be charged agninst such Accounts or may be paid by redesming or selling any assets directly
allocatsd to such Accounts under the terms of the Plan.

F. Annusl Report of the Trustee

1. Within a reasanzble period of time after the Trustee has caused the assets of the trust fund to be valved for
each Plan Year, the Trustee shall provide to the Employer a written report of such valuation, which written
report shall include, but need not be limited to:

2  the oot income, or loss, of the trust fund;

b.  the gains. or Josses, realized by the trust find upon the sale or other disposition of the assets held in the
trust;

¢.  the increase, or decrease, in the valoe of the trust;

4 all payments and distributions made from the trust foc the Plan Year ending with the Valuation Date;
and

e.  such other information as the Trustee shall deem appropriate.

2 Upon receipt of each such annual reporz, the Employer shall acknowledgs in writing its receipt of the anntal
reporr and shal] therein ndvise the Trustee of its approval or disspproval, Ifthe Employer does vot cxpmessly
diszpprove of the contents of the annne] report within thirty days aficr receipt, the sanual report shall be
decmed to have beer approved. The approval of the Employer, whether express or implied, shall be binding
on all persons interesied in the trust fund to the same extent as if the nceount of the Trustee had been sottled
by judgment or deree in a count of competest jurisdiction; provided, that, the Trustee shall retain the right to
have its accounts judicially settled if the Trustee so destres,

G. Records of the Trastee
The Trustee shall keep accurate books aad records of all investments, receipts, and disbursements, and any other
transactions engaged i by the trust, The books ond recards kept by the Trustee shall be open to inspection at afl
reasonable tmes by the Employer or its designated represeamtive. Morcover. the books and records shall be keptina
manpes that wil) facilitate the collection of information by the Empluyer for filing such reports as may be reguired by
law from time Lo time.

H Resignation ar Removal of the Trustee

1. The Trustee moy resign al any time upoa thirty days notice in writing to the Employer, and may be removed
by the Employer at any time upon thirty days notice in writing to the Trustee.

2. Upon such resignation or removal, the Employer shall appoint a suceessor Trustee.

3. Upon receipt by the Trustee of writien notice of accepiance of such appofntment by the successor Trustee, the
Trustee shall transfer and pay over 10 such successar the assets of the trust and ali records pertaining thereto;
provided, that, any successor Trustee shall agree not 10 dispose of any such records without the Trustee's
conscot.

The successor Trustee shall be entitled to rely on all accounts, reeords, repasts and other docurnents received
by it from U Trustee, and shall pot incur any liability whatsocver for such reliance. However, the Trustee is
authorized to reserve such sum of money or property as it may deem advisable for al] of'ita fecs,
compensation, costs, and expenscs, or for payment of aay other liabilities constituting a charge on or against
the assets of the trust or on of agninst the Trustee, with any balance of such reserve remaining afier the
payment of all such items 10 be paid aver © the successor Trustee. In addition, the Trustee shall fumish to the
Employer a fina! report setting forth 2 written statement of accoum with respeet to the portion of the Flan Year
during which it scrved us Trustee. Such final report shall be fumished at the time required for the annual
report of the Trustee under Section 6.1 1(F).

The Employer shall acknowledge in writing receipt of the final report and advise the Trusiee of its spproval or
disapprovat thereof ia a written statement to the Trustee. Failure to disspprove of any such final report within
thirty days of receipt shall be deemed an approval.

6.12 POWERS AND DUTIES OF THE EMPLOYER

A. The administrator may, by appointment, aflocate the dnties of the Employer among several individuals or entities. Such
appointments shall not be effective uptil the party designated accepts such appointment in writing.
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B. The sdministrator shalf have the authority to control and manage the operation nd administration of the Plan., The
sdministrator shall administer the Plan for the beaefit of the Panticipants and their Beneficianies in accordancs with the
specific terms of the Plan.

C. ﬂcudmhbumorﬁmllbechnrgdwithmemnisofﬂmgenuﬂadmiuimﬁonoﬂhcﬂm, including, but not Emited to,
the follewing:

1. Todetermine all questions of imterpretation or policy in @ manner consistent with the Plan's documents and the
administrator’s construction or detcrmination in good frith shall be conciusive and binding on all persons except as
otherwise provided herem or by law.

To determme all questions relating to the cligibility of Employecs to become or remain Participants beremmder.
To compute the amownts necessary or desirabls to be contributed to the Plan,
Tocomputelhcamouma.ndkindofbmeﬁmmwhichquﬁcipanlochncﬁcinryshaubecnﬁﬂcdundu&cle
and to direct all disbursements under the Pian,

To maintain all records necessary for the administation of the Plan,

To be respansible for preparing and filing such disclosure and tax forms 2s may be required from time-to-time,
ToﬁxmishmhEmployee,?axﬁdpumurﬂencﬁciarym:hmﬁmmibmﬁnnmdmpommdcrmh
circumstances a3 may be required by law.

R G L

bl 8

D. 'l'headminisumorsha!lhaveallofthepowmnmsaxymnppmpﬁmmmnmpﬁshhisduﬁsnndaﬂnm
including, but not limited to, the following:

Toappointandreminsnchpemonsumybcmymurrymnﬁmﬁmcﬁumofﬂxadminimmor;

To appoint and retain counse), specialists or other persons as the sdministrator deems necessary or advisnble in the
administration of the Plan;

Ta resolve all questions of edministration of the Plan;

To mblkbnmhmifwmudumdhuimim&orynuawhichhmmmmmywmrymﬂmm of the Plan;
To make any adjustments in a uniform and nandiscriminatory mammer which it deems necessary o correct my
arithmetical or accounting exrors whick may have been made for any Plan Year; and
Tocomcxanydcfect.mpplymyominiouorremucikmyinmnsinmyinmchmanncrandwmchmuslml]
be deemed necessary or advisable to carry out the purpase of the Plan,

E. 'ﬂu:admhlistmmrmaypermitnuyitcmdmﬁel’lmmquﬁumbeptuinwﬁﬁngmbemompﬁshcdbymmmd,
cloctronic or otherwise, perritted by applicable law,

F. 'I'ImEmployersha]lbcmcndministr.mrunlusildﬁimmsapasmmpmmemcrmmnﬁnmloyuu&e
admnistrator. ThcEmphyushdlalwbcthcldmhismrﬁdummpmmsodenmummbﬂhe
administrator. If the Empluyer designaics a person or peraons other than the Employer as administrator, such person or
mMmeumhmmtwmhmmmmwmmpmﬁdc. The Employer may
TEmOve uny person or persans a8 administralor by wiitlen notice to such person or persons. Each such person shali be
bonded as may be required by law,

it il

o

EXPENSES AND COMPENSATION
Allmmabkmofndmﬁsﬂuﬁonhcludhg.butnm!ﬁnimdm.&minwlwdinretaﬁ:ingnccﬁmpmfenional
nssismnce:ha[lbcpa.idbylheEmployu.TheSpunsoroflhisPlan.andmynthapmonorenﬁ:yactingnlhcﬂg:mofthe
Emp!oyal‘wpurposuofadminiswrmgmcpmvisiomufﬂxisﬂan.shanmivcsuchrcammblcmmpmﬁmumaybe
agreed upon by the parties., mSpmormyumamtmmhmdhﬁanbemﬁﬂedmmbmmbydn
Employuforaﬂpmpacxpmscshmedhwwingomisduﬁumdeﬂhh?lmxincludiugmmblclepl.mmﬁngmd
actuarial expenses, lfmtpﬁdwmemphm,mhmmpmﬁmmdcmumkmdmmem All taxes
ofznylcind:hmmnybelcviedorassusedtmdcruisﬁngurﬁamhwsupon.ormmpectoﬂthcFundordmimﬂmwf
shall be paid from the Fund,

PARTICTPANT ACCOUNTS
TthmponermaycslahlixhmdmhnainmAecmmrinlhenamcofmhPzrﬁcipantmmﬂmthewvnlu:ofhism
in the Fund, Ench Account esteblished hercunder shall be comprised of as many subaccounts os may be necessary for such
Participent including a subaccount to reflect o Pasticipant's iranster contributions. A subaccount shall be cstablished to reflect
excess defemals of the Plandmriba!inSeﬁionJ.QE(DJthanrcaru.-ullufnPuﬁcipam's mdividua) limitation and which
hvemtbccndkm"bulcdmth:hrﬁcimmumvidodin&:ﬁnnlmm). Also, 5 subaccount shall be established for any
rallover contributions described in Section 3.07 aceepted ander the Plan, and further subaccounts may be established, as
necessary, to accuum for each ype of rollover, Such Accounts and subaccountx are primarily for accounting purpeses and do
ot necessarily requin: a segrepation of Plan nssets,

STATEMENT OF ACCOUNTS
As sdmindstratively feasibie, the Employer shall furnish a starement 1o each Participant indicating the Account balances of
such Participant o5 of the most recent Valuation Date,
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NOT OBLIGATED TO QUESTION
The Sponsor, Trustee, if any, and Employer shall each be entitied to ac1 on such information as supplied them by the others,
and shall bave no duty or responsibility to further verify or question such information.

DEGREE OF CARE

The Sponsor shall not be ligble for any losses incrrred by the trust or Fund by reason of any lawful investment direction
communicated by the Employer. or any Participunt or Beneficiary. The Sponsor shall be under no liability for distributions
made or other action taken or not taken at the written direction of the Employer. It is specifically understood that the Sponsor
shall have no duty or responsibility with respect 1o the determination of the eligibility of any Employee to become a
Participant or remain a Parucipant hereunder, the amount of benefit which 2 Participant or Beneficiary shall be entitled to
receive hereunder, whether o distribution to Participam or Beneficiary is appropriate under the terms of the Plan or the size
and tvpe of any policy to be purchased from any insurer for any Participant hereunder or simitar marters; it being understood
that all such responsibilities under the Plan are vested in the Employer.

INDEMNIFICATION OF SPONSOR

Notwithstanding any other provision hereunder, the Employer shall indermify and hold harmless the Sponscr. its officers,
directors, cmployees, ageats, its heirs, executors, successors and assigns, from and agzinst any and 211 lisbilitics, damages,
Judgments, scitlements, losscs, costs, charges or expense {inchading legal expenscs) at any time arising out of or incurred in
connection with any action taken by such partics in the performance of their dutics with respect to this Plan, unless there has
been a final adjudication of gross negligence or willful misconduct in the performance of such duties,

CORRECTION OF INCONSISTENCY

if the Plen is a State Plan and is administered in 2 manner which is inconsistent with the requirements of any of paragmphs (1)
through (6) of Section 457(b), the Plen ahal] be treated s not meeting the requirements of such paragraph as of the first Plan
Year beginning more than 180 days after the date of netificution by the Secretary of the inconsistency unless the Employer
corrects the inconsistency before the first day of such Plan Year.

LOANS FROM PLAN ASSETS

If the Plap is a State Plan and if the Adoption Agrecmen provides that loans may be made under the Plan, then loans may be
made to Participants out of Plan asseis whether held pursuant to a trust, custodial accomnt, or an amuity contract. [f loans are
permitted, the Employer will establish the terms and provisions of the program which shall be observed by the entity bolding
the assets, whether that holder is the Trustee, s custodian, of on insumnes cormpany, provided that those terma and provivions
conform with this section. ‘Those tonos and provisions shall require that the joan has u fixed repayment schedule and
rexsonable interest rote, and shall provide for repayment safeguards to which a prudent lender would adhers. Also, those
terms and provisions shell be consistem with the exclusive benefit requirements of Section 457(g)(1) of the Code and Section
1.457-8(a}1) of Treasury Regulations,

Subject to the provisions of this section and any direction from the Employer, upon the request of a Participant in writing or by
a method required or made available by the Employer, that holder of the Plan gasets will make o losn or loans from such
funding vehicle to such Participant.

SECTION-SEVEN. EMPLOYER SIGNATURE
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IRC Section 457(b) Deferred Compensation Plan
Adop_gon _Eeement_

[E 2 B EMPLOYER INFORMATION i F
Name of Employer

Address

City State Zip
Telephone Employer’s Federal Tax Identification Number

Plan Year End

Type of Butity: (Select one}
[ State Governmental Unijt
[0 Political Subdivision of a Stats
[0 Agency or Instrumentality of Stats or Political Subdivision of State
[l Tax Exempt Organization Operating as a: (Select one)
[ Corporation
[ Association
O Trust
NOTE A Section 457(b) Deferred Compensation Plan adopted by a tax exempt organization st limit

n to a select group of management or highly compensated emplayees within the meaning of Section
201(2). 301(a)(3) and 401(a)(1) of ERISA.

[ ‘ % : SECTION 1. EFFECTIVE DATES
Complase Part 4 or B

Part A. Effective Date
This is the initial adapﬁonofaSacuan4S7(b)Dcfcdeompamﬁonlebyth=Etnployu' '
The Effective Date of this Plan is

NOTE: The Effective Date is usually the first day of the Plar Year in whwh this Adoption Agreement Is signed and may
not be eariier than Jaruary 1. 2002.

PartB. Restatement Date
This is an amendment and restatement of an existing Secuan457(b)DcfudenmpmsmonPtm (a Prior Plan).
The Pror Plan was initially effective on
The Effective Date of this restatement is

NOQTE: The Effective Date is wually the first day of the Plan Yearmw?uchth@sddopmulgmmirszgnedmdm
not be earlier than January 1, 2002.

SECTION 2. FLIGIBILITY WTIS ;
Complete Paris A and B

Part A.  Eligible Employees
For purposes of this Plan, Eligible Employees include: (Se!ea any that apply)
[J All Employees.
] All independent contractors who perform services for the Employer from time to time.
[0 Employess ia the following cliss or classes. (Specify)
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PartB.

Page 2
Entry Dates
The Entry Dates for participation shall be: (Selecr onej
Option 1: [] The first day of the Plan Year and the first day of the seventh month of the Plan Year.
Option2: [ Other (Specify) .
NOTE: Ifno option is selected, Option I shall be deemed to be selected,

Additional enrollment times during the initial 12 momth period following the Effective Date of the Plan: (Specify)

NOTE: If no additional times are indicated, this shall not be part of tha Plan.

SECTION 3. CONTRIBUTIONS
Complete Pares 4 through IY

Part A,

1306 (12/2005)

Elective Deferrals
EachPanicipa:nmayelectund«aSaluryRﬁncﬁouAgmmmtmhavehiswhaCompexmﬁunredueedbyanammmtas
described below:

1. Limits on Elective Deferrals (Sefect one)
Option1: [J Anamount equal to the maxinyum amount allowsble under the limits of Section 457 of the Code.
Option 2: [] Anemount equal to a percentage of the Perticipsut’s Compensation from percent to
pereent in increments of ___ percent.
Option3: [] An amount of the Participant’s Compensation not less than § and not more thean §
in increments of § .
NOTE: !fno option is selected, Option 1 shail be deemed to be selected.

Commencement of Elective Deferrals
Elective Deferrals may commence on

NOTE: This date may be no earlier than the date this Adoption Agreement is signed, as indicated on page 6 below,
because Elective Deferrals cannot be made retroactively.

2.  Minimum Elective Deferral Requirement
Must each Participant’s Elective Deferrals be equal to or greater than a minimum amount each time period as
specified by the Employer? (Select one)
Option I: ] Yes.
"Option2: [ No.
NOTE: [fno option is selected, Option 2 shall be deemed 10 be selected,

If Option 1 is selected, Elective Deferrals under this Plan must equal or exceed percent of Compensation or
5 per (Specify time period, i.c., pay period, month, etc.).

3. Elective Deferraks and Special Pay
May a Participant elect to defer asccumuluted sick pay, accumulated vacation pay, and back pay? (Select one)
Option1l: [J Yes.
Option2: ] No.
NOTE: If no option is selected, Option ] shall be deemed 1o be selected.

4. Cateh-up Contributions
May an Eligible Empioyee elect to make catch-up contributions under tha terms of Section 3.03 of the Plan?
(Select one)
Optionl: [J VYes,
Option2: [] No.
NOTE: if no option is selzcted, Option 1 shall be deemed to be selected

NOTE: Compensation may not be deferred until a Salary Reduction Agreement is completed by a Pearticiper,
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PartB. Matching Contrihutions

1.

Authorization of Matching Contributions

Will the Employer make Matching Contributions to the Plan on behalf of & Participam? (Select one)
Option1: [] Yes

Option2: [ No.

NOTE: Ifna oprion is selected, Option 2 shall be deemed to be selected.

Matching Contribution Formula

if the Employer will make Matching Contributions, then the amount of such Matching Contributions made on behalf

of 2 Participant each Plan Year shall be: (Select one}

Option 1: [} Anamount equai to percent of soch Participant's Elective Deferral which does not exceed
_____ percent of such Participant’s Compensation.

Option2: [ ] Anamount equal to the sum of percent of the portion of such Participant’s Elective
Deferral which does not exceed percent of the Participant’s Compensation plus
percent of the porton of such Participant’s Elective Defermal witich exceads percent of the
Participant’s Compensation.

Option3: [] Such amount, if any, equal to that percentage of each Participant’s Elective Deferral which the
Empioyer, in its sole discretion. determines from year to year.

Option4: [] Other Formulz (Specify)

NOTE: [fOption 4 is selected, the formula specified can only allow Mumching Contributions to be made with

respect to a Participant's Elective Deferrals,

Plan Year Limit on Matching Contribations

Notwithstanding the Matching Centribution formuls specified above, no Matching Coatribution will be made with
respect to a Participant’s Elective Deferrals in excess of § or percent of such
Panticipant's Compensation.

Part C. Formula Contributions

L

Authorization of Formuls Contributions

Will the Employzr make Formuia Contributions to the Plan on behalf of a Participant each Plan Year? (Select one)
Option1: [] Yes

Option2: ] No.

NOTE: Ifno aption is selected, Option 2 shall be deemed 1o be selected,

Contribution Formula (Select one)

Option1: [ Anamount equal to that percemage of each Participant’s Compensation for the Plan Year while be
or she is a Pasticipant which the Employer, in its sole discretion, detarmines from year to year.

Option 2: {] Anamount equsl to percent of such Participant’s Compensation for the Plan Year, while
he ar she is a Participant.

Option3: [1 Other Formmia (Specify)

NOTE: Ifno oprion is selected, Option I shall be deemed 10 be selected,

PartD. Other Contributions

#1306 (12/2005)

1

Transfer Contributions

May a Participant make transfer contributions from other eligible deferred compensation plans pursuant to Section
3.04 of the Plan? (Sefect ane)

Option t: [J Yes.

Option 2: [J No. _

NOTE: If no option is selected, Oprion I shall be deemed ta be selected.

Rollover Contributions

May a Participant in a State Plan make rollover contributions pursuant to Section 3.07 of the Plan? (Select ons}
Option 1: [] Yes.

Option2: [J No.

NOTE: [fno option is selected, Option I shall he deemed to be selected

£2005 BISYS Retiroment Services
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SECTION 4. DISTRIBUTIONS AND LOANS
Camplete Parts A through I

Part A.

Part B.

Part C.

PartD.

Part E.

Part F.

306 (122005}

Unforeseenble Emergencies

Will distnutions be allowed for unforeseeable emergencies as described under Section 457(dX1XA) of the Code and the
regulations thereunder? (Select one)

Option 3: [] Yes,

Option2: [] No. -

NOTE: if no option is selected, Option ! shall be deemed to be elected.

Loans

Will loans to Participants be permitted under the Plan, if it is a State Plan. (Select one)
Option1: [] Yes.

Option2: [] No.

NOTE: [fno option is selected, Option 2 shall be deemed 10 be selected.

Transfers

May a Participant transfer all or 2 portion of kis or her Account to mnother eligible deferred compensation plan?
(Selzct one)

Option1: [] Yes.

Option2: [] No.

NOTE: If no option is selected. Option | shall be deemed to be selected,

Cash-Out Determinations

Will the determination of whether or not a Participant’s individual -Accomnt does or does not exceed $5,000 be determined
without regard to that portion of the Participant’s Account that is attributable 10 rollover contributions (and ezmings
allocable thereto) within the mesning of Sections 402(c), 403{a)(4), 403(b)(8), 408(dX}3XA)ii), and 457(e)(16) of the
Code? (Select one)

Option1: [J Yes.

Option2: [] No.

NOTE: Ifno aption is selacted, Option 1 shall be deemed to be selecied.

Cashout Level

For purposes of applying the cashout rules for State Plans in Section 4.01(A)(3) of the Plan, the cashout lavel shall be:
(Select one)

Option 1: [] $5,000

Option2: [ $1,000

Option3: [] 5200

Option 4: s _ (specify an amount less than 31,000).

Option 5: The cashout distribution provisions in Section 4.01(A)3) of the Plza shall not apply.

NOTE: Ifno option is selected, Option 2 shali be deemed to be selected for State Plans and Option 1 jor Plans that are
not State Plans. A cashout level exceeding $1,000 will subject a State Plan to the automatic rollover requirements of
Sections 457 (d)(1)(C) and 401(a)(31)(B) of the Code as described in Section 4.02 of the Plan. If Option 5 is selected, you
may skip Part I below since the Participant's Account must remain in the Plan until the Participant Is entitled to, and
requests, a distribution. However, Part I may need to be completed based on the selection in Part F below,

Involantary In-Service Distributions

Will a Participant who is an active Employee of the Employer receive a distribution equal to the total amount payable to
the Participant under the Plan (other then rallaver contributions) in accordance with Section 4.12(A) of the Plan if the
amount payable docs not exceed the applicabie dollar amoum specified below by the Employer? (Selecr onc)
Optionl: [] Yes.

Option2: [] No.

[£Option 1 is selected, the applicable dollar amount shali be § (mist rot exceed the dollar limit of Section
£11(a)(11)(A} of the Code (currently $5,000)).

NOTE: If no option is selected, Option 2 shail be deemed to be selected. If Option 2 is selected, you may skip Part [
below since the Participant's Account must remain in the Plan until the Participant is entitled to, and reguests, o
distribution.




Part G.

Part L

PartL

Page 5
Voluntary In-Service Distributions
May a Participant who is.an active Employes of the Emplayer receive a distribution equal to the tote] emount payable o
the Participant under the Plan (other than rollover contributions) in accordance with Section 4,12(B) of the Plan if such
amount does not exceed the gpplicable dollar amount specified below by the Employer? (Selecs one)
Option1: [] Yes.
Opton2: [] Na.
NOTE: Ifno option is selected, Option 1 shall be deemed 10 be selected.

If Option 1 is selected, the applicable dollar amount shall be § (mast not exceed the dollar limit of Section
411(a)(11)(A) of the Code {currently $5,000)).

Delayed Distributions for Independent Coatractors

Will Participants who are independent contractors be required to wait 12 months from the expiration of their contracts to
be eligible to recsive distributions from the Plan pursuant w Section 4.01(AXG)? (Select one)

Option1: ] Yes.

Option2: [] No.

NOTE: If ro option is selected, Option 2 shail be deemed 1o be selected.

Form of Distribution

Cashout distributions of $1,000 or less that are eligible rollover distributions and are made to Participants pursuant to Sections
4.02(A) and 4.12(A) of the Plan shall be: (Select one)

Option 1: [] Paid in a single sum distribution.

Option 2: [ ] Paid in a direct rollover o an individual retirement accomnt (as defined in Sections 408(a) and 408(%) of
the Code).

NOTE: If no option is selected, Option | shall be decmed to be selected

SECTION 5. DEFINITIONS
Complete Purts 4 and B

Part A.

Part B,

¥1304 {122008)

Normal Retirement Age
The Nommal Retirement Age under the Plan is age (r1ov to exceed 70%).
NOTE: Ifleft blank, the Normal Retirement Age will be deemed to be age 70%,

If you sponsor more than one plan, which plan’s Normal Retirement Age shall apply for purpose of the limited catchup
rule described in Scction 3.02(AX2) of the Plan?

Option 1: [ ThisPimn

Option2: ] Another plan sponsored by the Employer. (Spectfy plan)

NOTE: lfmspor:sormor:lkanoneplan.youmaynotpamrr}sz:cgmmm have more than one normal retirement
age under such plans and this Plan. If no option is selected, Option 1 shall be deemed selected.

For purposes of the limited catch-up rule described in Seetion 3.02(A)(2) of the Plan, select the following itsm(s), if

spplicable, by checking the appropriate box. 1f a box is not checked for an item, the item shall not be part of the Plan.

O AParﬁdpmtmydesignamaNommchﬁxunmAgcﬁthinﬂwmgcofagespcrminndbyth:Phn.

O IftthlanhasPﬁﬁcipanrs&m!inchsdequaliﬁedpoﬁccoﬁeeuorﬁmﬁghmthmthemngeﬁmnwhichﬂm
designetion may be made shall be age through age {ages from age 40 through age 70!5 may be
specified).

Reqguired Beginning Date

Furpurposwofdetcnniningwhenrcquimdminimumdisu'ibutionsmnstbegintobcmadeweachhrﬁdpam.themquh‘ed

bepinning date shall mean: (Sefecr one)

Option 1: [ Aprillofﬂ:ecdmdarymfhﬂowingtheulmdmycarinwbichﬁiel’articipamadninsugcm&

Option 2: [] Aprillufﬂiculendaryearfonowiugthclataofﬂmcalmda:ywinwhicht.heParticipantmainsage
70% or the calendar year in which the Participant incurs a Severance From Employment.

NOTE: If na option is 2elected, Option 2 shall be deemed to be selected,
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SECTION-6. MISCELLANEOUS e T
Complere Purt & andf applicable, Part B ; ]

PartA. Participant Direction
Will Participants be permitted to direct the investment of their individual Accotmts pursuant to Section 6.09 of the Plan?
(Select one)
Option1: [ Yes.
Optiorn2: [] No.
NOTE: If ro option is selected, Option | shall be deemed 10 be selected.

Part B.  If the Employer is a State, political subdivision of a State, or any agency or instrumentality of a State or political
subdivision of & State, as identified in the Employer Information Section of this Adoption Agreement, Plan assets shall be
held in accordance with the following as fusther described in Section 6.10 of the Basic Plan Document. {Sefect one)
Option 1: [} Plan asseis shall be held in trust for the exclusive benefit of Participants and Beneficiaries pursuant to the

trust ogreement set forth in Section 6.11 of the Basic Plan Document.

Option2: [] Plan assets shall be held in one or more anmuity contracts, as defined in Section 401(g) of the Code,
issued by an insurance company qualified to do business in the state where the contract was issued, for
the exclusive benefit of Participants and Beneficiaries under the Plan.

Option3; [] Pian assets shall be held in one or more custodial sccounts for the exclusive benefit of Participants snd
Bencficiaries under the Plan,

NOTE: [fOption | is selected, the Advoprion Agreement must be signed below by a Trustee,

The undersigned Trustee, domiciled in the State of , hereby accepts appointment as
Trustee pursuant to the terms of the trust set forth in Section 6.11 of the Basic Plan Document:

Signature of Trustee Date

T'ypeName

SECTION 7. EMPLOVER SIGNATURE
Imporiant:. Pheete road before sientue.
1 am an authorized representative of the Employer named above and I state the following:

1. Iacknowledge that [ have relied upon my own advisors regarding the completion of this Adoption Agreement and the legal snd
tax implications of adopting this 457(b) Deferred Compensation Plan.
2. Ihave received a copy of this Adoption Agresment and the corresponding Basic Plan Document.

Signature of Employer Representative

Date (Must be the date this Adoption Agreement is actually signed.
Elective Deferrals may commence on or after this date.)

Type Name

#LI06 {LA005) GRS DISYS Rrernmeat Secvioo




457 PLAN INVESTMENT TRANSFER AUTHORIZATION

{Comrer Plon Cerrier)
(Address) ;
{Clity) (State) (Zip}
SUBJECT: 457 PLAN OF:
{Name of Patticipact)
Curreat Plxn/Accoany/Policy Number)
Canvers mﬁummmmcﬁmmmmmu
{Name of Exmloyer
FoB
{Name of Participant)
* {Employer Address)
Gy {Staze)

The mndervigned beraby dimoers thay MO Feders] Yneome Tax be withheld from, anid NO Stats of Federa] Tix Reportingy 6 wiide o2 2
result of the distribution, .

{AmboﬁmiSignmofEn:ploya {Dats)

COMPLETE INSTRUCTIONS TRANSFER AUTHORIZATION
smmmmmpunmmwmmmmqumﬁmmmmofww
¢ direction of the employer. The Waddell & Reed Imvstment Trangfer Auhorization sllows the smployer 1o do this, accarding
o the following procedure:

STEP ONE ~  The exuployer (as owher of the 457 Plin sssets) complstos and signs the Fmesomans
Transfer Authovizasion form to regoest the disberzament,

STEPTWO  ~ Upon.seceipt of the proceeds, the emploper shookd eniorse the theck 1o Waddell &
Reed. and

STEPTHREE  —  Mall check and the agphication (Form CAPIT71) to WaddeDl & Reed,

TMPORTANT ¥ 2 participant has changed employers, the former employer fuust complete the Tavestment
mmw»wmmmw&m&m
berweea 457 Plans that are established by different employers may be processed af no fox
consequence Lo the parricipant, even if the proceeds are paid directly to the participsat end
subsequently endorsed over to the new employer. '

The azcets being transferred to Waddell & Reed, Inc, by 2 terminated employee will remain subject
mmcmsmdmdﬁamof&eﬂnnmmadby&ﬁmwmbsm

= WADDELL

ma— | Wy,

Fingnslal Servieod

Iavesting. Witha plan?




Please review the following information carefully regarding forms and documents related to your
organization’s 457 plan documents. The tabie of contents below lists each form/document that is
discussed in the ltem-by-item instructions thas follow,

Table of Contents
The following forms and documents are detailed in the instructions below.

Plan Amendments
* Automatic Rollover Amendment lems

I PLAN AMENDMENTS

As a plan document provider, you are required to make reasonable and diligent efforts to ensure that
employers adopt required plan amendments. You will need to insert the following amendments into your
inventory of new plan kits. Supporting documentation should also be added to new plan kits, as
applicable,

| Automatic Rollover Amendment Items — mandatory

Automatic rollover rules apply to terminated participants who fail to elect how they want their
distribution paid from the plan. As of March 28, 2005, employers are permitted to complete a cash
distribution without a participant’s consent (cashout distributions) only if the vested balance of the
perticipant's account is $1,000 or less. Cashout distributions that are more than $1,000 but less then
$5,000 must be rolled over by the plan administrator to an IRA established for the benefit of those
participants who do not choose a form of payment. BISYS' plan documents currently contain g cashout
distribution provision for vested account balances of $5,000 or less,

Amend at the Employer Level

This amendment allows employers to make an election to retain the current cashout level of $5,000
(which requires automatic rollovers of amounts more than $1,000 and less than $5,000), or to elect to
reduce the cashout level to $1,000 or less. This amendment requires each employer to make an election
and sign an Adoption Agreement Amendment.

Actions You Must Take
When opening new plans, provide the adopting employer the documents described below. You may
photocopy the enclosed documents as needed.

1. Basic Plan Document Amendment {ftem #AUTORO457BPD)

2. Adoption Agreement Amendment (tem #AUTORO457AA)
3. Amomatic Rollover Notice (kem #1311-AR)

#8 Instructions (3/2007) ©2007 BISYS Retirement Services



Governmental Eligible 457 Plan
Automatic Rollover
Basic Plan Document Amendment

This Amendment of the Pian (hereinafter referred tn 48 “the Amendmen™) i3 casrprised of ths Basic Plan Document Amendment md the cormespoading Adoption
Agreement Amendment and ks adopeed to reflect the sutomazic rollaver provisions under Secrons 457{d) 1 X C) and 401{a)(31 XB) of the Imternal Revenus Code. The
Amendmen is intented 23 good Gith compliance with the requirements of the Intemns! Revenue Code and {5 m be construed in acconfance with the quidance ssued
thereunder. Linless otherwise provided in the Adoption Agreement Ameadment, the Amendment shall be effective the hater of the date the plan is smended by the
legisiative body with the authodity to amend 1t, or the effective date of the Plan. The Amendment sl supersede oy inconsisient provisicns of the Plan,

NOTE: Section menbers ssed below correspond to the Basie Plan Docioment Sections (o which the Anencogent procisicees relete

SECTION FOUR: DISTRIBUTIONS AND LOANS
1. Section 4 sholl be amerded by repiacing 55,000 with 'zhmiwhwl“nﬁﬂw:kwh&cﬂmvﬂrmdmmmmrhm

terminaeed Participans. References to 35,000 thall remaln in ¢ffect regording ceshouts i Bensficiaries and with ragard 1o Plax provisions governing
distrbnzions frore a Fla thar {3 not o Seare Pln.

1. Secrion 4.01, Port A, When Distribetable, tv amended by replocing paragraph 3 with the fllowing parcgroph

State Plan Exceptions

If this Plzn 13 a St Plan, the deadline for psyment described in Section 4.01(A)X(2) shal) not apply but the request provisions shall apply to the Plon. if'this Plan isa
State Plan and o Participant makes such a roquest, the Emplover shall commence paymnnt 1o the Participant not lster than €0 days after the Participant makes such
request, Em.ifmmmmmmmpramwuhﬁdwmmmmmmmm.uwmmmmmwm
this Amendment), then tha Employer shall distribate such smount t the Preticipant within 50 deys of the Participant's Scversncs From Employment with the Employer
pursaent 10 Seetion 4.02 of the Plan. Notwithstanding erything in this Plan to the contrary, if this Plzn iy o State Plan, the determimation of whether a Pasticipant's
Amms:M(ammmmmmMW)Mhmwmmmcmmwe
thereto) within the meaning of Sections 402(c], 403{a)4), 403(b) 5), 408(dXIAANi), end 457(c)(16) of the Code.

H. Section 4.92, Form of Distribuzion ro a Participer, is amerded by replacing Part A with the following pavagrash.

- p oyt Level - if the valos of  Participent’s Account does pot exceed the cashout leved, the fallowing rules stall
amyrtprdma&mtﬂt(ﬁﬁ}orhm if the value of a Pasticipant's Account does pot qualify as an eligible rollover distribating, distribution from
the Plan shall be rade to the Purricipont in a single fump sum in liew of all other forms of distrbution under the Plan. 1f the value of 3 Portczpant’s Account
docs not exceed 51,000 mnd gualifies 23 an eligihie miiover distribution, if the Parbeipant does not elect tn have sach disiribution peid directly to an eligible
retirement pian specified by the Participent in a direct rollover o to receive the distribution in secordance with this Section 4 of the Plan, disgibution stail
be made to the Participant o 8 Sroghe lorep sum in Feu of at! ather forms of distribution under the Plan, uniess specifiad atherwise in the Adoption
Agreement Amentdment. [f the valte of & Participam” ammsmmmwnuumdmmmmmmdummmw
elect to have such distribation peid direetly to an eligibie retiroment plan specified by the Panticipant ia 2 direct rollover or 0 reegive the distribution m
atcordence with this Section € of the Plan, distribution shall be peid by th Employer in 2 direct rolkver tn an individusal retirement sccoomt (as described in
Secuon 408(x) or 402(b) of the Code) designated by the Employer. Notwitbstanding the foregeing. if the Perticipant is reemployed by the Employer prioy m
the oczurrencs of the distribution, no distributon witl be made under this paragraph.

IV Section 412, Special Rude |f Benefit doex mol Exceed 335,000, is amended by replacing Pert A with the following parcgraph.

A Inwolycty In-Service Distribution
If elected m the Adoption Agreement Amendment, the Plen shall distribute the totzl amount payable under the Pl to 2 Participant who is an active
Emgloyes of the Employer, If the followmng requinsments ore met:

1. thetotal amours payzbie 1 the Participant under the Plan does not exceed $1,000 {or such other cachout leve specified in this Amendrent)
2. the Panicrpent has not previously recerved an in-service distribution of the total emount payable to the Participant under the Plan, and
3, 0o amount has been deforred under the Plan with reapect io the Participent dunag the two-yezr periad endling on the date of the m-servace distribution.

For parposes of this section, if the value of 2 Participant's Account does not qualify as 2n eligible roflover distribution, distribution from the Plan shall ba
made to the Participant in a single kump sum. 1f the value of a Participant’s Accours does not exceed $1.000 and qualifies as mn sligible rollover distribation,
distnbution shell be made to the Participant in 8 single ump sum, uniess specified otherwise in the Adoption Agreement Amendinent. 1 the valve of n
Participant’s Accourst exceeds 51,000 and quatifes as an ligible mllover distribution, distribution shall be paid by the Employer in & disect rollover to an
individinal retirement account {28 deseribed in Section 408(2) or 403(b) of the Code) designated by the Empioyer. If this Plan isa Saxte Pim, the
detarminztion of whether a Participant’s Account excesds $1,000 (or such other cxshom leved specified in this Amendenens) shall be determinad without
regwed W that portion of the Participant’s Account tha is attributable w rollover contibutions (and camings allocable thoreto) within the meaning of Scctions
402(c), 403(a)(4), 403{LXB), JOBANITNANiL), and 457(e) | 5} of the Code,

AUTOROUSTIFD (772005) ©2005 BISTS Radreny Sarvies



Governmental Eligible 457 Plan
Automatic Rollover

Adoption Agreement Amendment

This Amendment of the Pl (hereimafter refrred to s “the Amendment™) is comprised of this Adoption Agreement Amendment and the

Besic Plan Document Amendment and is adopeed to reflect the mitomatic rollover provisions under Sections 457(d)(1{C) and

401{a)}(31¥B) of the Internal Revenue Code. The Amendment is intesided 2s good fith complisnes with the requirements of the Internal Revenoe
Code, is to be construed in accordance with the guidance jssued thereander and supersedes any inconsistent provisions of the Plan.

Employer Information

Name of Employer

Address
City Stase zp

Telephone Emplayer’s Federal Tax LD. Number,

Nzme of Flan -

NOTE: Thm“wmkhwmmhddapdmdmmmSﬂmmwhHwAmava&mm

r

SECHON FOUR:! DISTRIBCTIONS AND LOANS

Compizs Parts A-veronph D
PartA. Effective Date
This Amendment shall become effictive for cashout distributions occurriag on or after {1f this is the initial
adopiion of the Amendmenz, you must entar the date the Plan is smended by the legisletive body with the authority to amend it, ov, if later,

rthe effective dote of the Plan.

PartB. Cashout Level

For purpases of spplying the cashout rules in Sections 4.01{A)3) of the Plan, the cashout level shall be: (relect one)
Optica 1: [] $5,000

Option 2: [‘_‘] slooo
g::«! (specifyy on amowrt lexs than 81,000).
Thcashnmdlsmbmm provisions in Section 4.01(A)Y3) of the Fim shall not apply.

NOTE. Ummumommzmuwmumm A cashour level axceeding $1,000 will subject a State Plan to the
automatic rollaver reguirements of Sections 457(d)(1)(C) and 401{al31}{B) of the Code as described in Section 4.02 of the Plam. If
Option 5 iz selecied, you may skip Part D below since the Porticipont's Acoount must rematn in the Plor umil the Parvicipant is entitied o,
and reguests, a distribution, Flowever, Part D may need 10 be completed based on the selection in Part C below,

Part C. Involuntary In-Service Distributions

Will a Participant who is an active Employes of the Employer receive a distritution equal to the total smount payabls to the Participant
under the Plan {other then roflover contributions) in sccordance with Section 4.12(A) of the Plan if the amoumt payable docs not exceed the
spplicable doller emoumnt specified below by the Employer? (Sefect one)

Option 1: ] Yes.

Option2: [] No.

HOption 1 s selected, the applicehle doflar smount shall be § (atiest not exceed the dollar lmit of Section 411(2)(11HA) of the
Coxde (cirrently 35,000},

NOTE: {fno option is selected, Option 2 shall be deemed 1o be selected. [fOption 2 & selected, you may skip Part D below since the
Participant's Account must rematn in the Plon unstl the Participant bs entltled to, and requests, a distribution.

Pant D, Form of Distribation

Cashout distributions of §1,000 or less that are efigible rollover distributions and are made to Participants pursuant to Sections 4.02{A) and
4.12(A) of the Plan shall be: (select ane)

Option 1: [] FPaid in a single sum distribution.

Opticn2: [ Paid in a direct rollover to an individoal retirement account (as defined in Sections #08(a) ond 408(3) of the Code).
NOTE: If no option is selected, Opeion | shall be deemed 1o be selected.

Signatare of Employer
1. lacknowledge that I have refied npos my own sdvisors regarding the completion of this Amendment and the legal snd tax Inmplications of

amending this Plan;

1 Iunderstand thet my faflure to properly complete this Amepdment may resalt in adverse tax comequences; and
3. T have roccived a copy of this Amendment.

Signature of Employer Dt Signed
Type Nome Title

AUTOROASTAA {W2005) 2005 TILYS Ratirement Sarvios



457 PLAN AUTOMATIC ROLLOVER NOTICE

INFORMATION

SL-AR (42005

The purpose of this notice ks 1o provide you with information relating to the automatic reover provisions applicsble to your employer's
fetifement plan. This notic supplements any other distribution forms tist kave been or will be provided o yoo.

Employer Name
Plan Name
Plm Sequence Number Plan Year End {manthidzy)
Plan ID Nomber

You may genenally request a distribution from your employer's retiremens plan when yoo terminate employment. You may request & have
yoor distribution either: (1} paid to you, or (2) directly rolled over 1o 8 Traditional todividus] retirement accoomt (TRA). This election ean be
mui:unmmmm&:mumMmmwmmwmhmuﬁmmeHmﬂnm
4 distribution and your vested accourt balanze (or, in the case of & defined benafit pia, the setunsial vatue of yoar accrued benefit) doss aot
uuedlheph‘smshomlwd.aMﬂkMMhMmmmAWMbmmm
congent must generally be dizectly rolied over w m IRA with an TRA provider soiacred by the plun administrer, However, you may
subsequently mansfer yoor TRA o an [RA at o differsnr financial organisetion.

In the event of a dimxt rollover without your consant, the plan sdminisirator will rolf over your Estribution 1o
Name of [RA Provid
Address
City Stae, st
Telephone Namber

NOTE: If your explayer it (or an affifiate of your empiayer) aiso listed os the IRA Provider, the investment producs selecred for the rotiooer
Junds may be the emplayer's (or affiliaie’'s) own propriciary investment. However, you may, wishout penalrs, crangfer yoar [RA balance to a
different invesoment offered by the IRA Provider or io an IRA ot 5 differens financial orgonimtion.

For cxample, if you are employed by ABC financlal orgenization, participam ts ABC's resiremenz plan, and your secoun: belance in ABCs
plan is subject to the ausomgtic rollover nues, a fiducicry of ABC's plan may select an ABC IRA 10 ccrept the assomaric milover:

GXXS BISYS Retiemnem Sevvices



Please review the following information carefully regarding forms mmd documeny relzted io your
orgmuzamion’s 437 plan documents. The whie of conzents below Hsis eack form/docirnens that is
divczssed in the Bem-y-ftem insoructions that jailow. -

Table of Contents
The followmg romms and documents are detafled in the mstections bejow.

Pian Amendments .
» Amtomatic Rollover Amencmen ftems -

| _ PLAN AMENDMENTS - ]

As a plan document provider, you axe requred to maike reasonsble and diligent efforts to ensurs that
employers adopt requnred plan amendments. You will need to insert the following amendmens &0 your
mvenrory of new plan kuts. Supperting documentanon should also be added to new plan kits, as

applicable.

I_Amamnﬁc Roilover Amendment Items — mandatory _l

Auomatic rollover rules apply to terminated parzicipants who fail to elect how they want their
distibution paid from the plan. As of March 28, 2005, employess are pemitied to complete a cash
distipution without a participant’s consent (cashour distibutions) aniy if the vested balance of the
participant’s accownt 15 $1,000 or less. Caskout diswibutions that are more than §1,000 but less than
$5,000 must be rolled over by the plan admmistrator to an IRA established for the benefit of those
participants who do not choose 2 form of psyment. BISYS’ pien documents currently contain 2 cashout
disribution provision for vested sccount batances of 35,000 or less.

Asmend at the Emplover Level
This amendment allows employers to make o election to retain the current cashout level of £5,000

(which requires autcmatic rollovers of zmoimts more than $1,000 and less than $3,000), or to elect to
reduce the cashour leve] to $1,000 or less. This amendment requires eacn employer to make an efection
and sign en Adoption Agresment Amendment.

Actions Yoa Must Take

‘When opening new plans, provide the adopting emplover the documents described below. You may
photocopy the enclosext documents as nesded.

Besic Plan Document Amendment (fem #ATTORO457BPD)

Adoption Agreement Amendment (tem #AUTOR045744)

Anmromatc Rollover Nogee (Ttem #1311-AR)

Wi R —
* g .
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Governmental Eligible 457 Plan
Amiomatic Rollover
Easic Plan Docament Amendment

This A mesdment of the Plan (beremufter rfirredt 0 23 “the Amendeen®) is carprised of thiy Basic Plan Docmest Ameacayat s the cormespandiny Adopron
Agremraent Amancment and is adopend © redess the ammanc roilover provisions under Secoom 57N 1 N C) 1nd JQL(MET XB) of the Zutamal Reverus Code. The
Amedmess by imeaded a8 good ity compiianes unth the reqrnements of the loprnsl Revenue Code tmd B @ beconsnad i acsordeacs with the gicanc sward
t=zunder. Uniess ocdierwise provider! in the Adoption Agreement Aenditent, the A siall be effertive s buer of the dee dhe plan i 3memded by e
Tpeiarive body with the autherite 1o arvesd T, or the effectve dars of the Plar. The Ateeadimeit sinll shpersech any inconsistest grovinans of the Pl

MNOTE: Secton sumbers 2=ed below correspond ta rie Berds Pla Document Secions 1o wheck the drsosboen srovcmns el

SECTICR FOUR: DISTRIBUTIONS AND LOANS

L Secoon siud ix woended by repioeing 85,000 wits “the cochoss lvel™ each picee i appeare b1 the Planwich regrord o diserirerions from Sk Plens o
rermsied Porscoams Mmbﬁ@ﬂmw@:rﬂ:&nzi@mﬂvﬁwﬂnfhmm
b urions from o ’!at.hrxua&:a?lm.

I Secmon 49l Portd, mwk ;mbmwsvu&mm

Sinte Than Exceodons

B they Plant 15 2 3@t Plas, the deadline for payment doeseribed i Secton 4.017AX2) gl aot apoly bue the roqoass proveions shell xypdy m the Plen, s Plan s 2
Seazs Pizn and a Partcqzant makes soch 1 mques, e Employer thel] chirpr=ier Symenr 1 the Prucipant not er than 50 dyys T the Partcipas mekes seh -
vexpr=se. Furtaer, iff the Plag it 2 Sex Pian and the ma smoust payabic 1 2 Particin ancer the Plas docs pot seseed 51,000 (or mc other fovel specified in
thas Amendmens, ey the Empioyer shall dinyibute nuch amowm ) the Paroicpans witen £0 days of the Paroepenr's Sevesancs From Erpioyment with the Expioysr
pursznt  Secaon 4 (2 af te Plan, Notorshstanding anything in this Plan to the coatary, i ths 24 i 2 St Pan, the degrminaten of wihetizer 2 Parocpam’s
mmsum(ummmwgﬁammmadﬂhmwmﬁummqmmm
mm:wdﬂnz:b:mm;..:mm:xqummdm{wmmﬁmquﬂnfmcm

E.  Section £.02 Form of Disrifudion 10 2 Parsicient, & oweded by replacasy Part A with the followng paragreph

A, Vatoe of Accouns Does Not Sxpand the Coshore Tave) ~ I the valee of 3 Paricipant's Az does nit extsed the cishautjeved, the foflowing roiss shat]
sppty ragading Section 401AXS) of the Plaa. I the vaine of & Barocoane’s Acconst does oot qualify o3 an eifgible mllover distribuzion, Ssmriation fom
e Pien smll be made m the Perticipant m a siagle hoep num b e of 2f) othar fesny of daributon vpder the Plan. Efithe vahs: of 3 Paocpent's Acowat
does pot exezed 31,000 and qmiities a1 an elighve roilover dismbution, if the Pardcipees does pat mlect 1o have such dienbugon paid dimety o eipbje
TeamRat plag secitied by the Participat i 1 divecs roflover o 1o reserve the Sarittion in scooranes with thia Section 4 of the Plan, dsirfbation siall
be made p the Prticipant in 2 single hasp sue in Hew of & etber forms of dismiburion tader the Plon, enle specified otherwise in the Adopticn
Agremment Ameptiseal. [T the valus of 2 Parceipear's Aconery exceeds $1,000 and qualifies 23 ag elighie milover disrxtion, i the Patisiant dots pot
et to bave suck distrburion paid directly @ 0 sligible recrement phn specified by the Particpent m 2 direct rollaver or o recerve the dsriasion in
accorcoes with this Section 4 of the Plen, distribusion stafl be pasd by He Employer In 2 direet rollover to i indivics] smtiremzne sceoest (21 described &
Secmon 408(a) or 408(b) of the Cada) desigared by the Proployer. Notwithstanding the fiegoing, if the Parncipeor is eexployed by the Etoplover preoe s
the pecmrmense of e diswibution, 1o dissibetion el be mete tnder this peagrph.

V. Secwom 4,12, Special Rule If Bengrir does moe Fxcaed 33,000, i+ cmended by replosing Port A with the folléwing parcgraph.

A, inwolomyy fo-Service Distribution
If alecwed in the Adoprion Agreercent Amendment, the Plag shafl dsmieoe the i) aoxxmst pyyable mder the Plan 13 1 Paticipant who 320 acive

Empioyes of the Exployez. i the followng reguiremers are oot

L thewtl smoums payable % the Particpant imeder the Plen does notszessd 37,000 (or sach other sxshous level spesiBed in thiy Acvendmene)
1 the Peotcrpant hes not previoasly received 1a n-service distibution of the tomi emount peyzble o te Parterpent incer ta Piag, and

3 mmﬁmn‘:d:fm:dmdah?mm:up:mu?mmmhmyurmuﬁqmudmﬁm n-sermce disrfinzion.

Hurpnrpuaof&::mdemaf:hnmw:mmﬂummm}yauewemtmm froom the Plan shall be
made w the Parmicoont in 2 single {urmm aun. 1 e vaiue of 4 Paticpme's Acsoums Joes oot sceomd §1,000 aod qualifies 23 an <tigible milover @nribauog,
»  deoribudon shall be mada o the Participent tn 3 sigle Momp s, ey specified oeywise in the Adoption Agresiment Amesdment. I the vaie of 2
msmmsxmmmummmmmmmmwmwmnmwmnm
indivin] reeredae account (s degeribed i Serion J08(2) or 408(5) of the Cad) designared by the Emplover. I this Pim is 2 Stme Pim, the
dmermization of whether 3 Paiciunt's Acsotrr cxeceds 51,000 {or such other c2shoux ket specified in this Amendme) shall be doseined withour
ez ot prrtion of'the Participent's Aot thet i mrdenbla i miover contribricn (2 exorngs ailocabis thern) within the menticg of Sections

402(e), H03aN ), J05(L)(B), 403N AN), 32d 45Tie{16] of the Code.

Loa SAYS Ramemeni Arvey



Governmental Eligible 457 Plag
Agiomatic Rollover
Adoption Agreement Amendment

Tal Amendmert of the Plan (W&Mmawwamdﬁm.w.mmm
comespanding Bawic Plan Document Amendrment and iz adopmd to reflec: the antomatic rolover provisians tmder Sectians 457(dHIXC) and
$01{2}(G1XB) of the Intmmal Revenne Code, The Amendment i meaded as good fith compiienes with tie “oauiremenrs of the Intrenal Revenne
Code, hmkWhWeW&MWWNWmWMm&M%

Employer Information
Nzme of Exployer
Addresy
Ciry Stme Zp
Telephone Employer’s Federal Tax 1D, Nuonber
Name of Plm : Lt
mmmmmmmmhmmmmwmmmenm
i Ty L F"' T BN EGL RS PISTRINLE N4 F O By gy o Al »MW
E'.“ i e e TR e I S i AT i SR T, T
ParrA. Effective Date
Tios Amenxdiment shall become effective for cshour disribudens cecarring on or after (If thix & thw britic!

a:'npunafdummmmwmwﬁmzmﬂﬁby&@mwmﬁmmma:mm’:‘r.m'.ﬁ"ﬂmr.
the offecrive dme of the Plien.
PartB. Cashout Leve!
Pwmofwmmcmmndah:Su:im:i.DI(A)(S)oftthlm,&mmhout'lsvds.bnilbe:{kdmom)
Optian 1: D 35,000 .
Opian2: [ ] 51,000
o3 [ 3200
Gpdond: [1 3 (specif an wngunt lec then $4,000).
Opticn S: [} The coshour disaibusion provisions in Section 4.01{A)3) of the Plon shall aoe apgly.
NOTE: [fna option is selected, Opuon 2 shall be deemed io be telected. 4 cashour lrvel zxcreding $1.000 will subject o Qate Plan to the
cuometic roflover requirements of Seccions 457((1)(C) and 401127 1)(B] of the Codz as demcibed in Section 4,02 of the Plan. I
Cption 5 & selscted, you may siip Part ) below since the Participant 's Aczount must remaln in the Plan angd te Participons it entitled 1,
and requists, o dizribnzion. However, Pors D may need 10 be comtplatesd dased o the sofecrion i1 Part C belew.

Part . Ioveluntary In-Servies Distributions
Wﬂl:Pmﬁ:ipamwhnhmmmmofmmmm«mmm&emmm&mhm

ander the Plan (other thim wliover congiborions) in secordance with Section 4,12(4.) of the Plan f the amount payable does pot excesd the
applicible dallar amount spexified below by the Empiover? (Sefect ong)
Opton1: [ ] Yea
Opdon2: [ Ne.
IfOpticn 1 i selected, the spplicable dofler amounr shall be § (ricst rot exceed the dolflar fmit g Secsion 411(el(1INA) of te
Code (corremly §5,000);.
NOTE: [fno option it sefeczed,’ Qprion 2 shalf be deemed 10 be selecited [f Option 2 is selecced, yoru may ki Part D beiow tince the
Porgepant s dczount mun nencin in the Plon wi the Porticpanm is entided to, and requests, g distriinmion.

Part§. Porm of Distriberiun
C:shanﬁsﬁhﬁnmofﬁ,ﬂ)ﬁwbndmmeﬁgbhmﬂomﬁmbuﬁummﬂmm&mhﬁm;wmm&&{&md
4.12(A) of the Plen shefl be: freders ona)
Option1: ] Paidm a single sum dierribation.
Opon2: [} Puid in a cirecz ralfover to an individun! retireenent yecoumt fax defined in Secsions 208(a) and 408(8) of tha Code).
NOTE: ¥ro opdon is seiected. Option | shail be dremed 1o be selecyed.

Signxzmre of Employer

L 1zcloowledge fatT bave refied apon my own advisors regarding the completion of this Amendment and the legsl and tax jmpficarions of

amendiny this Plax:

A IMMmymmmmyMammmtmmﬂhmemmuﬂ

3. Ihave reezived 2 copy of this Amesdment.

Signanre of Employsr Dater Signed

Type Name Title

AUTORDESTAA [52005) 208 BEYS §sewmenest Serrcer



457 PLAN AUTOMATIC ROLLOVER NOTICE

INFORMATION

ROLLOVER
PROVISIONS

NI3]-AR (V00

ﬁnmﬂﬁsmhammmkwﬂmmmmﬂmmmhwqu1
m&mmmmwmymmmmmmuumuwwm

Sxnploye Name
P.I_l.nNm
Plag Seq Munber M Pl Year Bod fmonredday)

Plan ID MNumier

You may gemenally request 3 dizcbudon fom your amployer’s recremest plea when yoo xanigate employmen, You may mepsst 1 htva
your disuSngann dicher: (1) paid 1o you, or (2) directly rolled over © 3 Topditican! individmi retiremsens account (FRAL T eotion cm be
und:m&Mﬁmkﬂs)hmmmmbymphnzﬁmbd&:h,d:yluywﬁsdmﬂ'mﬂum
amumwwmmhamdammmmm walue of your accered benetft) doss oot
mrmpua'smw.awmhm&m&mmmmAmmummmm
mmmnyhmmummmm.aMmmmmwnmm Houerez, you may
subgecready Tmnsfy your BLA o 20 TRA 2t 2 diifersor Snxocial orgmizmion.

hﬁemzd:&um&mﬁmmm&p&mmmmmmﬁuﬁnﬁmm
Neme of IRA Provider
Adddress
City
Telephooe Number

NOTE: {f your explayer is {or an ofBate of your employer) alvo e ot tha [RA Providez the fwerenent prodiscs seised for tha rolover
Mmhﬁnapbwr';[urfamwmpmpmm EHawevez, you nay withow: pexlty, irgfer your BA bolanes o o
diffiereny invessnent ofered by the IRA Provider or w0 @3 IRA ar a differcrs financics orpercazion.

Por exmmple, if you are erplayed by ABC financial organiozion. pardeiscie in ABC's e plak, and your corpun: belance & ABC's
Hlan i subject o e 1/ ralez, a iduciary of ASC's plar way stlect an ABC IRA ta ocegpt the Muoiiaris olover:
AT SLSYY Resrmsect Sucvics



Pension Protection Act of 2006
457(b) Adoption Agreemuent Amendment

‘nﬁsamcudmentnfdnﬁan(hucimﬁum&mdmas“ﬂnmmkmmhdofﬁﬁs?emim&mmmﬁm4ﬁ(bmdopﬁm
Agreement Amendment (the “Adoption Agreement Amendment™ and the comespeuding Specimen Plan Docrmen: Amendment. The Amendment is
adapted t reflect provisions of the Pension Protection Act of 2006 (“PP.A™) and other legistation, inchuding the Worker, Retime, and Employer
amvaaofzooa(umrmmwdmmmmnmmmmm).mmmuwmmmwmm
wﬁhdn??&mdzdazedguixhnnndlmmtmwmmeﬂam.ﬁmummddhmsmm
Dmmmmm.mammmﬁmm“wmmmmnwammmwmm
provisions of the Plan to the cxient tiose provisions are inconsisten: with the provisions of the Amendment. In genenal, if you have changed any of
tbefol!owingAdoptimAmmmﬁmmdmpmhhmmmm&msywwﬂmﬂmmmmpimmmmmm
Agreement Amendment, For exxmple, if 1 Benefielary was permitted 10 direcdy milover o an individual retirement armngemant w 2007, but was
not permitted to do so n 2008, then two Amendments are requi P

(G AT M S B TR i L R |
Name of Employer

Plan Sequencs Number

R SRR A

Paort A Distibutions Because of Beneficiary Unforeseeable Emergency
nmmwmmMMmumhmmwmmdmmmﬁmmwmm
pesmitted because of an Unforeseeabic Emergency incurred by the primary Beneficiary of a Participant (select one)?

Optionl: [} Yes effectiven {Specify an effective dote for this provision. The effecrive date may not be
eartier than August 17, 1006,

Opticn2: [] No.

NOTE: [f no opdon is seleced, Option 2 will apply.

PartB. Beneficiary Rollovers
Will Benefictaies be permitied to directly roll over the individal account of deceased Prrticipants to an inherimd Individual retirement
atrangement (Selecs one)?

Option 1: [_] Yes, sffective on - (Specify o gfective dese for this provision. The gfective dare may not be
enrligr than January |, 2007)
Opten2: [} No. NOTE: Beneficiaries wiil be permitted 2o directly roll over to inherite<! individu! retirement arrangements i Plan
: Years beginning on or afier January 1, 2010. even if Opacn 2 is selected
NOTE: ff a0 option & selected, Option | will apply.

Part C. Public Safety Officers
WAl Eigihle Retired Public Safery Officers be exitied io distriburions for the payment of QuaFified Health Insorance Preatiums (selec ong)?
Opdonl: [] Yes, effective the later of Jamuary 1, 2007, or the effective date of the Plan anless & Tater effective dats is indicated here

Optlen2: [ 1 No.
NOTE: {fno option is seleczed. Opticn 2 will apply.
Signatare of Employer

1. 'I:moﬁedgeﬂmﬂhverd!ednponmymadvhmreprdingthemnpleﬁonunhcmwmmtud the legnl and tax impiications of

amending this Plan;
2. 1 understand thar my faflare to progerly complete the Amendment may resuit in disqaclifiestion of the Plag; aad
3. I have received a copy of the Amendment,

Signeture of Adoptiog Employer Deate Signed
Type Name Title

PPACTTAA (10009} Tue | 22 C 009 Asceans, e, Bousend. MIN



Pension Protection Act of 2006
Specimen Plan Document Amendment

'n:_jsWofmmwmwnu%mmmsmpMnf&Pﬁuionhn!eaimﬁ.aofmspccimml’hn
Document Ameadment (the “Specimea Plan Docament Amendment™) and the comresponding Adoption Agreement Amendment. The Amendment Is
adgpted (o reflect provisions of the Peasion Protection Act of 2006 (“FPA") and other iegisiation, incinding the Workes, Retires, and Employer
Rmvery:\sxof.?w&(mmmmdmmm@m}k%hwmmmmmpliance
wimmmmmmmmmammmmmm.mammmmmu
Mveuofmemunfﬂ:eﬁmﬁayufmcfksMYmbeﬁming:ﬁermwIT.ZDG.mmcm:ﬁmeoﬂhePlau.ThhAmdm
mpemdnzh:pmvisionsafrhcl’lanwmcmmmpmﬁimsmmwﬁhmemmmfmemmmwﬁlm
cause the Plax o become mdividually designed,

DEEINITIONG

The Specimen Plan Document section tifled Limitation o the Amount of Compensation 1o be Deferred, and &scussing the distribution of
Erxcess Deferrals, is moilified by replacing the entive paragragph with:
Emddm:haﬁlnguamﬂmﬂfzﬂmmmmplywﬁhn?mﬁdpmﬁﬁﬂﬁduﬂEuﬁmﬁonfnnmxahlcymmqbcdfmﬂamdwﬂa
Panicip:m.lucludingmyi:mmeorluuupmd:cmdofmcmnYmmwﬁchmmuﬁmmdlm.nmummvdy
practicable after the Ernployer dezermines thar there Is such an exeess defermal and the amount of the excess deferral,

Bt w B BT oh sy TIoNS TO PRIGENNTS () A e o T

OTHER PROVISIONS

PartA. Distribotions Becamse of Beneficiary Unforeseeable Emergencies
Hmmmmﬁmwmmumwwhﬁmﬂymmwmmm
tided mmz:mmmmamumwmmmummmmmmmm
thePmﬁcipm'sSmud@m@%mwmmmmﬂmwyﬂkmmammisdn
Participent's peimary Beneficary under the Plan,
Effective Date: If elected in MmmmwmmkmﬂthMenmhuAmmw
Amendment,

Part B. Direct Roflovers From the Pian By Beneficiarfes
mzammmmmamwmm.awm{mjmmmw regulatory guidance) may directly
mﬂmMan@MﬁMmmmM!ﬁWMmmmwmmm.w
Direct Rollovers must otherwise qualify as eliglbis rollover distibutians.

WMMWMW&MBth&MWM&:MYM
begimning on or after faguary 1, 2010, the Plan will pemnit 2 Beneficiary (sabject to additional regulatory guidance) to direcily rofiover
wmﬁWﬁmwmmmwmmmmmmmmsmmmmhmm
Rollovers must otherwise qualify os elighle roliover distributions.

Mmmmwhummmmmmmmmmmmm 1,2007.

Part C, Distribation Notices
Disribution nexices under Code Sections 402(f), 411{zi(L 1), and nocces under 29 U.S.C. 1055 {X(T)(A) (and wmder sll related regulations)
mhwbmwbjwma%ymhmmﬁwﬂlmmj&tmalwmmpm

Fffective Date: The revised maximum notice period appiies to Plan Years beginoing after December 31, 2004.

Part D. Pxyment of Qualifying Insurance Preminms for Eligible Retired Publlc Safecy Officers .
wummmmmwmmmmmmhwmmommm
mmm&nﬁanm&rmdmmmmm.ﬁMhumnmmm
Wm&&wmmduuhvewmmMmmaM from their aceotoy m the instmmes
provider, up 1 53,000 of which will not be inciuded in gross income for the yetr.

An Eligible Retired Poblic Safery Officer nvans m individual who, by revson of disability or attafament of Normal Retirement Age, is:
separated from service a3 a Public Safety Officer with the employer who maintaine che efigile retirement plan. A Public Safery Officer
shall kave the same meaning s 42 {7.5.C. 5796b(9)XA), “an individial serving a public agency kn 20 official capacity, with or withoat
compensation, 35 3 law enforcement officer, as a frefighter, 14 2 chaplain, orasa mernber of & rescue squad or ambufance erew,”

A Qualified Health MWMMMMMMW@hMMcRMWMOM.Mmm
dqadm,bymwddmmbal&hsmuphamﬁdhmmmmmmaﬁmdhmmm}

Effective Date: mmwmnmmmmmmmmmmn.m.
B R e 25 '

The Spectmun Plan Docuonent saction titled Investment Asthority i modified adding the following, as the second paragroph:
Tothcemdmmm‘theHmmmvﬂhammhh@gawﬂmemwormmmmmwamnkw
sﬁﬁinﬁmmiommdmhuﬁmdmcfmmmmbednzmdmbupanafdnﬁm.aadany invasooent in such
csmpmi:nmshxubembjenmanafhcpmﬁﬁumﬂmhda:hmhndmamemmyumddwmwmmmm

PPALSTBPD (12X0% Prgeled 93008 Ascrmmos, Inc.. Beained, MV



Heroes Earnings and Assistance Relief Tax Act of 2008 (HEART)

Adoption Agreement Amendment
mmdh%me:‘hWkWﬁ&memWNMH
2008 (HEART) Adoption Agrmement Anendment (the “Adoption Agreenent Amendarst™) md the correspading Specimen Plan Document

Amendment. The Amendment is adopted to refiect the provision of e Heyoes Fxmings enxd Assistance Retief Tax Act of 2008 (HEAXT). The
Amendment is intended to provide pood f2ith compliance with HEART and relaizd guidance uniil the Pl is formally restated to incorporats such
mmm-m;wammwm s otherwise provided in the Specimen Plan

mmmmummdumnum&mmmwmu
Pprovisions of the Ansendmet,

LB T PR NN e RO ORI ORL S DT

== _- SRR T T
S f“-ﬁ{ -...5 ﬁx;‘ ’_1" E. 'fr 5 -

mmmmmmmmu@mmmmmmmuummmdm
or disability while performing qualified military service 2 definad in Code Section 4148%) (sefecy one)?

Option1: [] Yes,effective (Specify a doe thet is on or after Jonvary 1, 2007, or, if lnker, the Effective Dote of
dePn)

Option2: [ ] Mo
NOTE: {fno gption is selscted, Option 2 will apply.

PartA, wmmw
My a Pagticipan request a disriburion of thoir Blective Deformals and exraings oo account of Deemed Severaooe fiom Ermploymens while
performing military sesvice 25 defined in Code Secxion 3601CHINA) fselect one)?

Optioal: [] me;::ﬂw {Specify o date that is o or gfier Jamury J, 2009, ov, if later, she Elfctive Dote of

Opticn2: [ ] No.
NOTE: [f ro option is selected, Option 1 will apply.

'4--" ._ T W
+ -‘11 L *#ﬂ __-.'tﬂ' 1“-

Part A mw-pmm

m:mmwmsmw&mmwmwumawﬁ
contribation, atiocation and other pensml Pl purposes (selec? onsl?

Option1: [} :‘apﬁm {Soectfy a date that ks on ar after January I, 2009, or, if Tater, the Effective Dote of

Option2: ] Mo
NOTE: {0 option i sclected, Optin 1 will apply cnd the gifecxive date wil] e the loter of Jaruary 1, 2009, or the Effective Daie of the Pion.

S R S T L S e 4 i

Sigpature of Employer
1. L%Mlhr“mmmd“mﬁaﬂ“d&hﬂhhﬁﬂmm

r N !mw&nnymzhmmhmwm&hmdhhm
3. 1have recelved 2 copy of fhe Amendrsmt.

Sigmature of Adopting Enwployer Tain Signed
Type Name: Tide
EHARTSSTAA CO0HA Poge I 6l © 21 Asommn._Yur. Benivaal, SO¥



Heroes Earnings and Assistance Relief Tax Act of 2008 (HEART)
Specimen Plan Document Amendment

This emendmens of the Plan mm»wwhwd&mmm Assistance Relief Tax Ace of
2008 (HEART) Specimen Plan Document Amendment (the “Spocimens Plag Decument Amendment™) ead the corresponding Adeption Agresment
Amendment. The Asendment i adopted to reflect tiwe provisions of the Becoes Exmings and Assicunce Relief Tax Act of 2008 (HEART), The
Amendment is intended to provide good f2ith compliance with HEART azd mixind gridarce uatil the Plan §s formatly restated to jncoaporsze such
guidance, The Amendmeat s effective a3 specified In this Specimen Plm Docrment Amwrdiment exeepe 2s ofherwise provided in the Adoption
Agreement Amendment. The Amendment supensedes the existing provisions of the Phn w the extent that thote provisions aee inconsistent with the
provisions of the Amendment.

DEFINI'TIONS

DIFFERENTIAL WAGE PAYMENT
Differenticl Wage Payment is added to the Plan a5 & sw Sefined ters: with the followisy definition:
Means a payment defined in Code Section M40 10:0(2) that is mede by the Employer to an Individial performing sorvice b the vniformed sesvices.

COMPENSATION

The Plan's definition of Compensation s modificd by adding the following, a1 the st alphohetically crteved paragraph, to the end:
Differentisl Wage Payroents

Netwithsanding znything In this Plan to the contrary, for years beginning ou or after Jemeacy |, 2009, (or, i later, ibe Pffective Dutc of the Plan)
the Bmployer chooses t0 provide Differentisl Wage Paymenrs to individumls who are active duty mesbers of the uniformed services, mch
individuals will be treated 23 Employees of the Exployer makchng the Differential Wage Payment, the Diffensntiai Wage Payment will be reated 23
Compensation unless cxciuded Fom the Plan's definition of Compensarics on the Adopticns Agroement Amendment.

DEEMED SEVERANCE FROM EMPLOYMENT

Desmed Scvercnce from Bmployment is added 1o the Pla o3 o new deflasd torm with the folloswing difinition:

Means, effective for years bogizming on or after Jaceaty £, 2009, and anewithstending the definiton of Differentis] Wage Payroent, an individual ts
decmned 10 coase 10 be an Bmployes fof purpas of Code Section 414(i)12)(B) during sy peried the individal is performing service in the
uniformed services xs defined in Code Section 3801AENZN AL

EMPLOYEE

The Plan's definition of Emplayes it mofied by adding the following to the end:
MMWﬂMMWMWMMWEWBWMdeu
rules under Code Sections £57(g)(4) and 4 14(a).

BISTRIBUTIONS AND LOANS

Ths Specimen Pl Dacoment seetion sicind THstribation To Ferticipanty sod dscassing when dgtribatably & nodified Iy akiizy as the aext

parcgreph, o the end:

Jistribution Dee 1 @ance from Emplovinest — Excent o3 otherwise elected in the Adoption Agreement Amesdment, effective for
years begizning on or after fxmsary §, 2009, (or such Iater dats 23 specified In the Adoption Agreensent Amendment), individests who have a
Beemed Seveance fiom Employment uader Qode Section 414()( E2)(B) during a period of wniformed services 3 defined in Code Section

3401 (W{ZHA) raxy elect to recebve 2 disibation of Flective Defernils 2nd incoms altocable 1o each. H an individiad soeives a digtritation due toa

m_&wmwmuwmumummmmmmwmumdu

MISCELLANBOUS
The Specimen Flon Documext seetion cancerning mitisary service is modified by adding ox the next 20 tha cad:

- ondered,
Notwithstanding any peavisia of this Pl to the comtzary, tontritations, benefis, and servios credit with respect o qualified mitikary service will be
wmmmmmm4mhmmmmwmm

Part A, Benefit Accrwal f the Croe of Death or Disebility Resuiting From Active Militsry Service.

1. Bonefit Acciusl i elected in the Adoption Agreement Amandmen, for benefic acoraal perposes, an individual o des or becomes
dmuwMMI.m.(wwmm»mhhmwwmﬁkm
qualified mifitary serviee (15 defined i Code Section 414¢u)} will be teated 28 if the indiviine] pesuyed crmployment inaccordance
with the individual’s reemployment rights noder the Linkformed Services Empioyment and Reemployment Righes Act of 1996

below, 2y full or partial compliance by the Plan with respect i the bencfit acrunl mqirzzments will be Geated Sor puzposs of Code
Section 414(m){1) a3 if suck compiiznce were reqeied under USERRA.

Nondjectimination Requirement - Part A, item 1) chove will only apply if 2l individuais performing quilified mifitary service with
respect to the Employer (a3 deeauined under Code Scotions 414(b), €}, (i) &nd (0)) who e or became disabiled as 8 result of
pexforming qualified mifitary service (as defturd in Code Section 414(n)) prior to reemployment by the Employer are credited with
service and benefits on rezsonzhly equivalent terms.

REARTISTRPD (128100 Page i) ©T00 Apsaprs;. Ine . Srainand, MIN



3. Desermingrion of Benefits ~ The amount of Elective Deferrals of a Enmployee treated a5 recmployed undes Part A, kesa (1) for
pusposes of spplying Code Section 4 14(uHEXC) Wil be detrrmined en e basis of fhe individoal's svorage actial Blective Defarials
for the lesser of:

8. the 12-month perlod of secvice with the Employer immediately prior o quaiified militiry service (as defined ks Oode Section
414(u), or

b. ¥eavice with the Bmployer i loss tham such 12 month period, the actus] leagth of continucers service with the Brmployer.
PartB. Death Benefits

In the case of an individoal Pasticipant who dies on or after Jamary 1, 2007, while petfieming qualified military service (as defined in
CodaSecdou4!4(3)).1&?utidm‘smivmmmﬁ&ﬂbmﬁﬁmﬂb&nﬂt(ﬂhhhﬂhmﬂnﬁmw&epﬁduf
mmm)mmmmuhmmwmuwmmw
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Worker, Retiree and Employer Recovery Act of 2008 (WRERA)
Adoption Agreement Amendment

This mmdmcntoftthlm(hcminaﬁzrnfmedmas“ﬂmemnmismprisedofthiswm.kcﬁmeandfmplqukmmynmfmﬂ
(WRERA) Adopticn Agreement Amendment (the “Adoption Agrecment Amendment”) and the corresponding Basic Plan Document Amendment.
The Amendment is adopled 10 reﬂectmcpmvisimsofWRERA.TheAmmdmmtisinmdedInpmide good faith compliance with WRERA and
mlatedguidauceunﬁltbe?lmisfamn]lymtedwinwrpomemchguidnnce.m.\mcndmcntiseﬁwﬁve]muary 1,2008, snd such provisions
app!yt.ol’lanopu'arionsduringthepeﬁodbeginningonDeccmberl.ZODQ.mdendingonDeoemhcﬂl.m.mmSwﬂlnotconsidathel"lanlo
havefailedtnopemteinmmﬁnnmwimiummuﬂybecmuduﬁngmepeﬁodbeginninsmlmwy 1, 2009, and ending on November 30,
2009.thePkm’sopu‘aﬁonomﬂiaadwiﬂmmpmvisionsofmeAmmdmﬂnpmininsmmquhulmhﬂmmndimibuﬁons(kl\ms)form.m
Am:ndmﬂuwpeﬁedcsuwexistingpmvisionsofmcmnmmeumthumoscpmviskmmhmsmwmmpmvmmsofmeAmendmmL

| 3 EMPLOYER INFORMATION : ]
Name of Plan

Plan Sequence Number Account Numbes

le E = ' DISTRIBUTIONS

| Complete Parts A through B

PartA. 2009 RMD Payment Election
May Panticipants and Benaficiaries who would have otherwise been required to receive RMDs for 2009 but for the enactment of Code
Section 401(a)}(9)(H) choose whether to remove their 2000 RMD or Extended 2009 RMD from the Plan (select one)?

Option 1: [ Yes. (Complete the foilowing)

lfa?a:ticipantorﬂmﬁciarydoﬁnmdmsewhcﬂmmmnovedwaMMEnmdedmm.meEmpmer
will (select one):

Suboption (a): [] rctain such amount within the Plan.
Suboption (b): ] distribute such amount to the Participant or Beneficiary.
NOTE: If no suboption is selected, Suboption (a) will apply.
Option2: [ No. (Complete the foliowing)
The Employer will (select one):
Suboption (a): [ ] retain such amount withis the Plan.
Suboption (b): [} distribute such amount to the Participant or Beneficiary.
NOTE: If no suboption is selected, Suboption (a) will apply.
NOTE: if no option is selecicd, Option 1 will apply.

PartB. Definition of Eligible Rollover Distribution

For pugposes of the Direct Rollover distribution provisions of the Flan, the following will also be treated as Eligible Rollover Distributions
(select one):

Option 1: [] 2005 RMDs and Extended 2009 RMDs.
option 2: [] 2009 RMDs.

Option3: [} Neither 2009 RMDs not Extended 2009 RMDs.
NOTE: If no option is selected, Option [ will apply.

R . T — — e

Sigosture of Employer

1. T acknowiedge that I have relied upon my own advisers regarding the completion of the Amendment and the legal and tax implications
of amending this Plaz;

3. ] understand that my failure to properly complete the Amendment may result in disqualification of the Plan; and

3. 1 have received a copy of the Amendment.

Signature of Adopting Employer Date Signed
Type Name Title

1260RMDAA (72011 Puge L2 ©2011 Ascrneas, bac., Baierd, MN



Worker, Retiree and Employer Recovery Act of 2008 (WRERA)
Basic Plan Document Amendment

Th:mdmmlofthel’lan(hminnﬂerr:fa-mdtoas“theAmmdmmt")‘xsmmprisedofthisWorkaetireedemployuRmvcryActofm
(WRERA) Basic Flan Document Amendment (me"BsichDommAmm&nmt")mdummmspmdmgAdopﬁmAmtAmmmm
ismmdedmpmidcgoodﬁhhmlhmeuﬁmwmmmmdgummmﬁlmcmmisfomﬂymedmmmomm
guidamc.mAmmdmmliSeﬂeaivclammy l.m.mmmimapmeHuopmﬁomdmhgupaiodhcgimhngwmhﬂl.m.
andmdlngonDmnbﬂn,m.'mcmsMllmmidaﬂ::?lmmhavefniiedwopunminmcrdamewiﬂ:imamsmem!ybecanscmringme
period beginning on January l.m.mﬂmdingoanm\berw.m.thele’sopmﬁm mﬂidadwiﬂnhepmvisimuofﬁcm;smdm:mwminlng
1o required minirmurn distributions (RMDs) for 2009.

L it DEFINITIONS |

2009 RMD

zmnbm&addedwtheﬂmascmdeﬁnedtemwﬂhmfoﬂawiugdeﬁniﬁou:
Mmamquhadnﬁnimmndism'bmiomhalwuuldhavcbeendim’butedma?arﬁcipﬂuorBemﬁciaryformmmnhccnmmlofCode
Section 401(a)(9)(H).

EXTENDED 2009 RMD

EnendedloMRMDisnddadm:helemanmdtﬁudumwithﬂufouowbtgdej‘hﬂiom
Munsoneormorepaymtsinasericsofsubmnﬁallyequnldistribnﬁons(ﬂmhwludeﬁwzowmb)madeazlaslannuallyandcxpeaedwhst
for the life (or life expectancy) of the Participant and the Participant's designated Beneficiary, or for a period of at least 10 years.

ELIGIBLE ROLLOVER DISTRIBUTION

The Plan's definition of Eligible Rollover Distribution is modified by adding the following as a new paragraph o the end.

Notwithstanding the foregoing, solely for purposes of applying the Direct Rollover distribution provisions of the Plan, 2009 RMDs and Extended
2009 RMDs distributed for 2009 will be treated as Eligible Rollover Distributions, unless otherwise elecied in the Adoption Agreement

e DT -

mBmicHanDommemSuﬁmWRdhmismdiﬁtdbynmﬂungoﬂawiusMMemi
If the Plan allows rollover contributions, 2009 RMDs and Extended 2009 RMDs distributed for 2009 will be considercd Eligible Rollover
Distributions and may be rolled overto the Plan in accordance with this scction and the Plan's existing rollover contribution elections.

[ DISTRIBUTIONS NS i

The Basic Plan Documend Section titled Required Minimum Distribution Requirements is modified by odding the following, as the next
alphabetically ordered paragraph, to the end.

Temporary Waiver of Required Minimum Distribution Requirements

Notwithstanding anythiog in the Plao or the definition of Distribution Calendar Year (o the contrary, Participants and Beneficiaries who would have
‘beanequimdmmceiv:amRMDorEmndedMRMDbmforﬁmemcmmtofCodeSecﬁunwl(a)(gxm will be given the choice w0 receive
such distributions for 2009 unless otherwise indicated in the Adoption Agreement Amendment.

lfaPmﬁcipnmoerﬁciaryductibedahovcisﬂlowedtorcmovemeirMRMDorExtendedmOQRMDbutdotsnmeleummeives&mh
mmmmeZOWRMDorEnmdedZOOQRMDwiubemamdmduﬂanmlasomiscindicmedinthcAdopﬁonAgreemmt

Inaddiﬁon,notw‘nhstmdinganythingintbePlantomeoontmy,ifaBeneﬁciaxy'shalameisrequircdtobedism'butedmdchochection
401(a)(9)(B)(ii), the five-year period described in such section shall be determined without regard 10 calendar year 2009,
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