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BACKGROUND/POLICY IMPLICATIONS:

2019 Wage and Range Updates

1.

Non-Union Wage Adjustments - The FY 2019 budget which will be approved on
November 15™ includes a 1.5% market based wage adjustment for all non-union
employees. A survey of comparable communities shows that the known wage
adjustments for the upcoming fiscal year range between 2.00 % and 2.75 %. As such, the
budgeted market wage adjustment is competitive with the market and other union
bargaining agreements.

Merit Pool Program — A merit pool was implemented for non-union employees at an
amount not to exceed 2%. This pool is a way to motivate and reward strong performers
for their efforts and to assist employees in moving through their respective ranges. An
employee may be eligible for a merit adjustment between 0- 2% and is based on
performance.

Salary Ranges —Effective January 1, 2019, salary ranges will be increased by 1.5%. All
pay grades and ranges will move by the general increase as approved by the Board of
Trustees on an annual basis. The Deputy Fire Chief’s range will be changed to align with
the Deputy Police Chief’s salary range.

Organizational Restructure For Accounting Function — The Finance Department is
restructuring the Accounting Division changing the upcoming vacant Accounting
Manager position to Accounting Coordinator and hiring a Finance Clerk.

FISCAL IMPACT/FUNDING SOURCE:

Village Attorney _ . _ Date
Finance Director — 7
Village Manager

Date i [745
B Date lél Z/ [[g




